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VOLUME 48, NUMBER 11 ^28 OSHAWA, ONTARIO SEPTEMBER 7, 1989 


LOCAL 222 CAW 
General Membership Meeting 

FIRST THURSDAY of each month 
General Motors Unit Regular Meeting: 
THIRD THURSDAY of each month. 

These meetings are at 7:30 p.m. at the CAW 
Hall, 44 Bond ST. East, Oshawa. 

Please plan to attend. Any changes in this schedule 
will be posted in the Oshaworker as far in advance as 
is possible. 



The elections were held on June 26th, 
1989 for 3 vacant positions within Local 
222. First-Vice President and Secretary 
Treasurer which represents the whole 
Local, and full time SUB Representa¬ 
tive, representing the GM Unit within 
our Local. 

As the results became known June 
30th, and there was no publications of 
the Oshaworker in the months of July 
and August, the results of the election 
could not have been made public until 
this first issue. 

Jim Nimigon was acclaimed as First- 
Vice President, Mike Shields was suc¬ 
cessful and was elected as the 2nd full 
time SUB Representative, and I won my 
election handily as Tom Hoars replace¬ 
ment, for Local 222’s Secretary Treas¬ 
urer. 

My congratulations to Jim and Mike, 
and a whole hearted thanks to you the 
membership for electing me. I am grate¬ 
ful and will work very hard in your be¬ 
half. 

With our new Union Hall under con¬ 
struction there will be a tight schedule 

ahead with new challenges on a daily 
bases. 

As one member of the Building Com¬ 
mittee, and also responsible for our 
financial up keep it will be a year of 
challenge, and hard work. 

I have been informative all these past 
years, and I promise to be in the future. 

There were not many issues of our 
paper, when I did not submit an article. 
I will continue to do that under my new 
position as Secretary Treasurer. 

Before I leave the subject of election, 
I have to make a comment. Some of you 
have seen the degrading smear literature 
my unskilled “opponent published, and 
put in some parts of the plants.” 

Many of you approached me and 
some of you offered financial help to 
take this individual on, and let him ans¬ 
wer in the Court of Law. 


After some consideration, I decided 
against it. My energy will be spent, and 

exhausted in your behalf, and not to take 
on an individual, who is morally and 
mentally completely bankrupt. As you’ll 
see among the pages of this issue, the 
results of the election speaks for itself. 
It just proves that our membership do 
not buy this type of political smear cam¬ 
paign. 

The 3rd candidate with only 13 years 
Union Membership who ran the first 
time ever in a Union Election, received 
over a 100 more votes than this sorry 
embarrassment to the labour movement. 
Enough said. 

THE PICNICS 

Both the retiree’s, and our regular pic¬ 
nics were held according to our sche¬ 
dules. Both picnics were a total success, 
thanks to our Recreation, Education, 
PEC and Women Committees. 

A special thanks to the Ladies Auxili¬ 
ary of Local 222, who provided food 
and help at our Retirees Picnic. We can 
never forget our retirees who laid the~ 
foundation for our Union with sweat 
“blood and tears.” 

Most of all thanks to you all who 
showed up at the retirees and our regular 
picnic. These picnics are provided by the 
membership for the membership. I 
know all who did come, had an enjoya¬ 
ble good time. You’ll find some pictures 
from both picnic’s among these pages. 
A special thanks to Brother Kirtley and 
Brother Clarke who took the pictures. 

BRUCE ADAMS 

Brother Bruce Adams who is a Car 
Plant Area Chairperson, and also is a 
member of our Local 222 Executive 
Board, was knocked down by a serious 
illness, and presently is recuperating at 
home. 

On behalf of the Board and our Union 



" Well, I started at the bottom too and I've 
been losing ground ever since...” 


Hall staff, we want to wish a speedy 
recovery to Bruce. 

OUR NEW UNION HALL 

The foundation has been poured, and 
construction is in full swing on the New 
Union Hall. Among these pages there 
will be a report from Brother Lloyd 
Clarke on the progress. 

Your Building Committee from the 
Executive Board includes the following 
people. John Sinclair, Jim Nimigon, Don 
Thompson, Lloyd Clarke and this writer, 
John Kovacs. 

We are having bi-weekly meetings on 
the site, with Construction Personal, and 
our Architectural Consultant. 


The project is somewhat behind sche¬ 
dule, and within a week are to be given 
a concrete finishing date. Once we re¬ 
ceive a positive date, it will be relayed 
to you the membership. 

FINANCIAL REPORT 
Below you’ll find my first Financial 
report as Secretary Treasurer. It is for the 
first month, since I officially took over 
this position, as of July 1st, 1989. You 
will note that the deficit for this month 
of July 1989 is $561,645.58. 

Without sounding too apologetic, I 
would like to point out that we had the 
expense of the Local Wide election and 
the Picnic. To top it off we had to pay 


$567,234.10 to the City of Oshawa, 
which is payment in full for the purchase 
of the land for our new Union Hall site. 

We have not received any payments 
on the sale of our present building and 
properties. 

We will also have regular monthly ex¬ 
penses as the Contractor will bill us on 
a monthly bases for work already done 
on the New Hall. 

Finally the format of my financial re¬ 
port will change somewhat in future is¬ 
sues, and more on that in later months. 

CLOSING MESSAGE 

To give life a meaning, one must have 
a purpose larger than one’s self. 


SECRETARY-TREASURER’S REPORT 
JULY 1989 


BANK BALANCE 


Current Account June 30, 1980 

600,441.40 

July 1989 Deposits 

1.103.686.03 

July 1989 Withdrawals 

1.704.127.43 

1.632.142.46 

frank B alance Jiffy 31/89 

71.984.97. 

ASSETS 

Cash on hand 

26.963.30 

Bank Balance July 31/89 

71.984.97 

Autoworkers Credit Union 

32,226.80 

Government Bonds 

12,000.00 

Autoworkers Credit Union (S.T.) 

148,920.71 

Special Local 22 Benefit Fund 

3,742.34 

Investors Group Trust 

460,757.02 

Investments 

2,000,000.00 

Less O/S cheques July 31/89 

2,756,595.14 

-30.065.91 

Total Assets July 31/89 

$ 2.726.529.23 

JULY EXPENSES 

Lost Time and Hall 

180,013.71 

Lost Time Expense 

12,497.00 

Per Capita Tax 

359,208.42 

Telephone 

2,406.37 

Office Supplies 

3,806.27 

Hall Supplies 

1,376.32 

Building Maintenance 

2,842.95 

Oshaworker 

5,132.00 

Retired Members Dues Fund 

7,088.67 

Retired Members Fund 

2,642.26 

Donations 

2,280.00 


Picnic Expense 

66,759.07 

Green Shield Premiums 

2,128.57 

Miscellaneous 

432.47 

OHIP Premium 

357.00 

Welfare 

539.10 

Elections '(Tables & Chairs’) 

518.42 

Vending 

691.60 

New Building (Land) 

567,234.10 

Legal & Arbitration 

1,457.50 

Duplate Council Fund 

5,000.00 

Dues Refunds 

139.10 

Investors Pension 

1,905.32 

Skilled Trades Fees 

47.55 

Misc. Hall Rent (Kitchen 930.00 + neg.) 

1,086.37 

Recreation 

438.80 

St. Mary’s Strike 

99.00 

C.J. Tinkham — Auditors 

1.350.00 

Total Expenses — July 1989 

1.229.477.94 

JULY RECEIPTS 


Lost Time Reimbursed 

7,825.91 

Checkoffs and Over Counter Dues 

602,412.77 

Hall Rent 

7,732.29 

Apartment Rent 

470.00 

Miscellaneous 

390.00 

Telephone 

399.50 

Oshaworker 

3,058.94 

Vending 

957.35 

Retired Members Dues Fund 

3,036.45 

Picnic Ticket Receipts 

39,619.15 

Miscellaneous Rent (Kitchen) 

930.00 

Total Receipts July ’89 $ 

667.832.36 
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Joint CAW-GM 



Employee Counselling Program 



Located at Woolco Mall — Lang Towers, 



to assist you or your family 
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to solve any personal problems, 
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in a confidential manner. 
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PHONE 
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John LeSurf, CAW Union counsellor 
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644-4282 
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Orville Faught, CAW Union counsellor 
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644-4283 
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Ruth Courtney, GM management counsellor 
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644-4284 


Qc: ,c 

tc U) Lfl GO 

This program is also available to retirees 
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and their spouses. 
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Plant Chairperson's Report 


Trim and Hardware 


By TOM HOAR 

COST OF LIVING ALLOWANCE 
AND GENERAL 
WAGE INCREASES 
Effective September 5/89 there is an 
additional thirty cents (30) minus one 
cent (1) diversion for a twenty-nine 
cent (29) per hour increase in the cost 
of living. Further 
on the subject of 
money is a Gen¬ 
era), Increase, 
paragraph v, 99(b), 
of twenty-five 
(25) cents on Sep¬ 
tember 18/89 for 
all* employees. 
; The total/for these 
fwp increases 
will be> fifty-four 
(54) cents per 
hour for each straight time hour 
worked. 

REDUCTION PLANT 
NO. 1 “B” BODY 

The company announced on August 
15/89 that the line speed would only go 
as high as 55 JPH. Since they claim to 
be populated to build 68 JPH as origi¬ 
nally planned, this change would result 
in a reduction of approximately 130 
assemblers most or all of which would 
be required in Plant 2 and there should 
be no flow outside the Car Assembly 
Plants and there will not be any layoffs 
to the street. 

PLANT PROTECTION 
(FIRE AND SECURITY) 

On August 17/89 the United Plant 
Guards Workers of America, Local 1962 
started an information line at Gate No. 
1 to show their displeasure at General 
Motors over taking away $188.00 per 
month per worker that was renegotiated 
to replace their uniform change time in 
their last contract and had been paid all 
along. As a result of a complaint to the 
OLRB by the company the following 


resulted. They are not allowed to issue 
any information to the press, all partici¬ 
pants were given a two-week suspen¬ 
sion, their chairman Chris Topple was 
discharged and will have this disputed 
through their grievance procedure. Fin¬ 
ally $188.00 per month will go to an 
arbitrator for his decision. The board 
ruled that they had engaged in an illegal 
strike. The company also claimed that 
the loss of production cost four million 
and by stopping payment of the $188.00 
they saved 'A million per year. Somehow 
that four million should have paid the 
Guards for the next 16 years, according 
to my calculator, and the wonder boy 
here is Rick Curd Jr. that sits at our table 
next year. That should make for some 
interesting negotiations in 1990. 

NEW ADMINISTRATION 
BUILDING 

On August 21 the Shop Committee 
signed into agreement Department 
44E, Division 5, Unskilled and De¬ 
partment 49E, Division 1, Skilled 
TVades. The company took the high se¬ 
niority Skilled Trades people for all 
existing Trades classifications and those 
affected Department 45 and 44C em¬ 
ployees were given the first opportunity 
to go into 44E Unskilled. All steady day 
jobs are filled, however, there may well 
be needed for additional employees in 
the Unskilled Maintenance. Those in¬ 
terested should apply via paragraph 62 
forms to Department 44E, recognizing 
the shift hours are 5:00 PM to 1:30 
AM, steady nights. 

FOCUS COMMITTEE 

At the time of writing the TYuck 
Plant, Fabrication Plants are set up to 
receive applications for this buyout 
program that is a result of 1987 nego¬ 
tiations and allows the Union to apply 
names of employees to those jobs 
eliminated through automation, 
retroactive to November 1987. Mini¬ 


mum requirements are five years of se¬ 
niority to apply and only to those jobs 
that have been eliminated through tech¬ 
nology. Contrary to what some people 
are saying, this program was nego¬ 
tiated to help eliminate or reduce the 
number of people laid off as a result 
of new technology “only”. 

The Union and company met on this 
for the Skilled Trades, discussing the 
application and how to apply to those 
jobs affected in the trades. Several pro¬ 
posals were discussed and we are to re¬ 
convene within 30 days. 

In the Car Assembly plants, appli¬ 
cation should be made to your District 
Committeeman, who in turn will for¬ 
ward the application or information to 
myself. If they will not take the infor¬ 
mation or application, phone or write 
to me C/O Canadian Auto Workers, 
Local 222, 44 Bond St. East Oshawa 
L1G IB 1, with the following informa¬ 
tion — NAME; SERIAL NO.; SE¬ 
NIORITY DATE; HOME PHONE 
and SHIFT NO. Upon receiving this 
information your application will be for¬ 
warded to the proper company represen¬ 
tative. Please keep in mind that to 
qualify for this program you must be a 
seniority employee still on the payroll, 
those who quit prior to being ap¬ 
proved, do not qualify. 

HUMAN RIGHTS 

I have just been informed that the 
National Union has agreed that all ap¬ 
plicants for the human rights instruc¬ 
tion must fill out a form that will be 
mailed to me in the next few weeks. For 
those that already made their inten¬ 
tions known to me, I will mail out an 
application form to your home ad¬ 
dress, just as soon as I get it. These will 
then be sent to a firm called Mercer who 
will screen each one to see if they show 
any signs that would not make them a 
good instructor. We were also told that 
this three-hour course is mandatory. 




First Vice President’s 

Report 

By JIM NIMIGON 


I would like to start by thanking the 
membership for the confidence you have 
shown by electing me to the position of 
First Vice President by acclamation. 

Congratulations to John Kovacs on 
his election as Secretary Treasurer and 


Mike Shields our new SUB 

Rep. 

The results were: 


Secretary-Treasurer: 


John Kovacs 

3,784 

Roy Tsagris 

525 

John Caines 

433 

SUB Rep: 


Mike Shields 

2,261 

Jack Whalen 

1,131 

A1 O’Connell 

795 

Ken Fowler 

153 


COLA & BASE RATE 
INCREASE 

Effective the first pay period in Sep¬ 
tember, the COLA will increase by 
twenty-nine cents (290) per hour, 
thirty cents (300) with a one cent (10) 
diversion) to make the total COLA for 
GM employees $1.27 per hour. 

On September 18, there will be an 
across-the-board increase of 250 per 
hour for all GM employees on the base 
rate, this will be the last base rate in¬ 
crease till the 1990 negotiations; our 
COLA will although continue to be cal¬ 
culated quarterly. 

OFL CONVENTION 
The OFL Convention will take place 

November 20th through 24th at the 


Sheraton Centre in Toronto. The elec¬ 
tions for the delegates to the Convention 
from the GM Unit will be elected fol¬ 
lowing the regular GM Unit meeting 

October 19th through until 8:Q0 a.m. 
October 20th at the Hall. 

RESOLUTIONS 

Resolutions submitted for debate at 
the OFL Convention must follow these 
Convention guidelines: 

— each affiliate is responsible to com¬ 
ply with the enforcement of 150 
word limit placed on resolutions 

— Further, similar to the CLC, each 
word counts as one word, with hy¬ 
phenated words counting as one 

— Resolutions will not be accepted un¬ 
less they are signed by the appropri¬ 
ate Officers 

— Resolutions to be mailed to the Sec¬ 
retary-Treasurer, Julie Davis, OFL, 15 
Gervais Drive, Suite 202, Don Mills, 
Ontario M3C 1Y8, and must be re¬ 
ceived at the OFL by October 21, 
1989. Resolutions must be submitted 
in duplicate. 

— Resolutions submitted which are in 
excess of 150 words will not be to 
the Convention. 

This means any member of Local 222 
including retirees who wish to propose 
a resolution to this Convention should 
bring it before the membership no later 
than the Membership Meeting October 
5th for discussion. If adopted by the 
membership the resolution would then 
be submitted on behalf of Local 222 to 
the OFL Convention. 

9% TAX 

The proposed 9% Federal Goods and 
Services Tax has created an uproar from 
one coast of Canada to the other. All 10 


Provincial Premiers have declared this 
new sales tax to be unacceptable, (the 
Premiers are seldom unanimous bout 
anything). 

The Canadian Federation of Indepen¬ 
dent Business says, “We’re angry and 
not going to take it anymore.” They’re 
even calling for a major tax revolt. 

Another interesting opponent is the 
NCC (National Citizens’ Coalition). To 
me having the NCC oppose the Mulro- 
ney-Wilson agenda is like having the 
Federal Conservative’s campaign man¬ 
ager join the NDP. 

WHATEVER HAPPENED 
TO GARTH 

The Toronto Sun has started another 
tax revolt to tell Michael Wilson we’re 
“mad as hell”. If you were just bom 
yesterday, this may seem like an authen¬ 
tic effort on behalf of the Sun for us, but 
as you remember the last “tax revolt” 
by the Sun, Garth Turner, the Business 
Editor for the Sun at that time called on 
our help and received approximately 
112,000 petitions. That number was 
enough to give Garth the nudge to run 
as MP for the Tories to “fight from 
within” and to help protect “middle 
class workers”. 

Well, Garth ran and was successful in 
his election. 

6 % TAX? 

I think when the smoke clears, the 
Mulroney-Wilson team will announce a 
6% tax and everyone including the Sun 
will hail this as a great victory even 
though that was the Tories’ original 
intent. 

PS. Whatever happened to Garth after 
he was elected? If you find out, I know 
at least 112,000 other people would also 
like to know. 



quality, Japanese-made hats that were 
given out to the Car Plant employees 
might be associated with the quality of 
the Lamina car. Good point. 

Working men and women of this 
country already burdened by absorbent 
taxes, are now going to be subjected to 
the Conservatives’ ridiculous 9% goods 
and services tax or the GST (grab and 
stab tax). On that subject I’d like to leave 
you with this thought. This year the esti¬ 
mated Tax Freedom day was July 3rd, 
1989. 

That means every dollar you earned 
from January 1st until July 3rd, went to 
pay some form of tax. 

Next June the Federal Liberals will 
hold a convention to choose a successor 
to John Turner. This person must be a 
well known, strong candidate, presently 
out of work and must have running ex¬ 
perience. My suggestion is a man who 
possesses all those qualifications ... Ben 
Johnson. 

On August 16th, a 44 Dept, employee, 
John Keenan, passed away. John was 
well liked and had a good sense of 
humor. He always had a joke or a funny 
story to tell, he will be sadly missed. 
John Michael Keenan 1940-1989. 


Union Rod and Gun Club 

Early Fall Ttap Shoot 

Sunday, September 10,1989 
10:00 A.M.-2:00 P.M. 
Rain or Shine 

Lewis System Used in Scoring 

Newcastle Property 
North East of Town 
Concession #3 
Lot 23, Clarke Township 
Plan to Attend 
All Trap Shooters Welcome! 
Mother and Kids Always Welcome 
Trophies & Prizes to Winners 


By DEAN LINDSAY 
Alternate Committeeperson 
Plant 1, Zone 13 

I would like to welcome everyone 
back from vacation. The summer has 
come and gone. I hope it was enjoyable. 
The company has a welcome for you 
too. At the time of 
writing, they are 
beginning to 
reduce production 
and eliminate jobs 
in the department. 
This will result in 
some of our lower 
seniority Brothers 
and Sisters taking 
their divisional 
flow to Plant 2 
Trim. The cutoff 
date in the department is July 1984, but 
that may have already changed. 

On June 30th, The Toronto Star publ¬ 
ished an article on the Lumina being 
built in the Plant 1 System. Along with 
that article, the Star also acknowledged 
a letter that originally appeared in the 
Auto-Info. In the letter two Brothers 
from the Trim Dept., Gord Tripp and 
Gary Ainsworth wrote that the poor 



Spotlight on 

LABOUR HISTORY 


WHEN TOE BRITISH LABOUR. 
GOVERNMENT IN 1325 
PUT A STOP TO CHILD 
IMMIGRATION AN ERA 
OP SHAMEFUL EXPLOITA¬ 
TION OF CHILDREN 
WAS ENDED. 




JL# 


BETWEEN 1363 AND 
IQ25 OVER. &QOOO 
CHILDREN WERE 
MOVED BV PEOPLE 
LIKE DR BERNARDO 
FROM POVERTY IN 
BRITAIN TO LONELINESS 
AND SPIRIT-BREAKING 
DRUDGERY'AMONG 
STRANGERS ON 
ISOLATED FARMS 
IN CANADA. 


THE EMPIRE 
TUAT WAS BRINGING 
‘CIVILIZATION'TO 
THE FAR CORNERS 
OF THE GLOBE 
COULD SHOW LITTLE 
COMPASSION FOR 
ITS OWN CHILDREN. 
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Recreation Report 



Hockey 
Hot Box 


By MOE BRYAN 
President 


I hope everyone had a safe and happy 
summer. The time has come once again 
to get out the skates. The Annual Draft 
will be held September 17, and the 
League will start October 1st, (first 
game at 10:00, 2nd game at 11:30). 

Again this year, we will hopefully 
have the same sponsors returning: Starr 
Furniture, under new coach Brian Parry; 
Bob Phillips, coach Ken Shobbrook; 
Fazio’s, coach DanTureski; Versa Foods, 
coach Gary Munroe. The referee and 
chief will be A1 Dick. As well, at this 
time there will be no rule changes and 


as always the League will remain body 
contact. 

As a player and coach in the Local 
222 Hockey League for over 30 years, 
and now President, I would like to thank 
Mike Cannons for the great job he has 
done over the past 2 years. I can only 
hope that I do. as good a job as some of 
the past Presidents have such as Lloyd 
Clarke and Cliff Pilkey who were the 
founders of this League. 

I hope everyone has a good season 
and see you on the ice. 


By DOUG CROUGH 
Chairperson 
Recreation Committee 

First of all, I would like to welcome 
everyone back from their holidays and 
hope it was a safe and very enjoyable 
one. You work so hard and long during 
the year that the 
two week vaca¬ 
tion period hardly 
seems to be long 
enough to go 
away and really 
enjoy it. Anyway 
Christmas will 
soon be here and 
some more time 
off again. But first 
lets go back to 
June and July for 
our annual Retiree’s and Plant Picnic. 

The weather for both, this year was 
good. The Retiree’s Picnic as usual went 
off with out a hitch due to the great 
organization of the Retiree’s Committee 
with a big thanks going out to the Re¬ 
creation Committee and Women Com¬ 
mittee for their support for the day. 

Our Annual Picnic on July 8th, 1989 
was also another huge success. The 
weather was great, their was lots of good 
ball games and a whole bunch of smiles 
on the little ones faces which is what it 
is all about on this day. 

I would like to thank the Recreation 
Committee for staging another mas¬ 
terpiece. You’re the reason these things 
turn out so well “Good Job”. I would 
also like to thank “Larry Kirtley” of the 
Truck Plant, Lloyd Clarke Retiree, for 
donating their time to take the pictures 
you see in this issue, “the job of a pro, 


done on the house”, thanks Larry and 
Lloyd. 

Well as the summer sun fades on us 
fast, golf, boating, fishing, baseball, etc., 
and all those other summer sports are 
coming to an end for the 1980’s decade. 
So dig out your musty old hockey equip¬ 
ment, wash your mouldy underwear and 
get the blades sharpened. 

If you haven’t priced any new equip¬ 
ment this year yet, be ready for a shock. 

Those that are getting ITCHY to play 
CAW Hockey again, Moe Bryan is the 
new President of the league this year. 
Moe is a good hockey man who will 
bring many years of experience to the 
Civic with him. 

I’m sure he will do a very good job 
at running the Best Hockey League 
around. Registration forms will appear 
in this issue. 

Presidents of Recreational Leagues, 
requiring financial assistance this year 

should apply as soon as possible. 


HERE’S HOWTO DO IT 

1) Apply in writing to The Recreation 
Committee and what position you hold. 
President, Vice-President, etc. 

2) How much you require and what it’s 
going to be used for trophies, referee’s 
etc 

3) Your in plant or home phone number, 
address and serial number. 

4) Remember “NO” Per Diem or Sala¬ 
ried Personnel is allowed to play in your 
league or your funds will be cut-off. 

At this time I would like to say a very 
special thanks to the Ladies Auxiliary 
who with out their assistance during 
those CRAZY DAYS prior to the Pic¬ 
nic’s, we would be lost. 

THANKS A MILLION LADIES, your 
endless work is sure a big help to all of 
us. 

UNTIL NEXT TIME. 

Remember sports fans“It’s never over 
till it’s over.” 


Hockey Players Wanted 
CAW League 

Anyone wishing to play hockey in the CAW League must fill out 
the application: 

Name:_ 

Address:__ 

Phone:__ 

Position they play:_ 

Draft September 17, 1989, 11:00 A.M. 

Send to: Moe Bryan 

697 Wilson Road North 
Oshawa, Ontario L1G 6G1 


ATTENTION 

CAW 5-Pin Bowling League 
starts Friday, September 8th, 1989 
at North End Bowling 
11:00 a.m. to 6:30 p.m. sharp 
New Bowler’s Welcome 




PENSION INCREASES OCTOBER 1, 1989 
The Cost-of-Living Allowance (COLA) for past retirees on Oc¬ 
tober 1, 1989, has been announced as 4 percent. This increase is 
higher than last year’s increase, as we received 3.6 percent in 1988. 

This means a person with 38 years service who retired on a 
Mutual Pension with a Code (A) on October 1, 1988: 


Basic Pension — $29.50 X 38 years service 

= 

$1,121.00 

Supplement — $18.00 X 30 years service 

= 

540.00 

TOTAL PER MONTH 


$1,661.00 

October 1, 1989 — 4% increase in basic 

Basic — $29.50 X 4% 

_ 

$ 30.68 

Basic Now — $30.68 X 38 years service 

= 

1,165.84 

Supplement — $18.00 X 30 years service 

= 

540.00 

TOTAL PER MONTH 


$1,705.84 

Voluntary Retirement — 30 and out, October 1, 1988 

Employee 30 years service, 50 years of age. Pension Code A 

Basic — $29.50 X 30 X 38.3% 

= 

$ 338.95 

Supplement — $18.00 X 30 X 38.3% 

= 

206.82 

Special Allowance 

= 

1.029.23 

TOTAL PER MONTH 


1,575.00 

October 1, 1989 — 4% increase 

Basic — $30.68 X 30 X 38.3% 

_ 

$ 352.51 

Supplement — $18.00 x 30 x 38.3% 

= 

206.82 

Special Allowance 

= 

1.078.67 

TOTAL PER MONTH 


$1,638.00 


OR $1,575.00 X 4% = $1,638.00 


To calculate the retirees who retired on or after October 1, 1987 
to October 1, 1988, you use the same calculation, only using last 
year’s 3.6% increase, then you apply that figure to the 4% increase 
in 1989. 

These figures do not include the cost of the Survivor Spouse, 
as everyone is usually different, and would further confuse the 
point. 

Past retirees prior to October 1, 1987, will receive an increase 
of $.75 for each year of credited service. (E.G.). 

Thirty-two years services X $.75 = $24.00 per month increase 
again there would be a cost for the Survivor Spouse Benefit. 

When first elected, the split from the American Union (UAW) 
was in its inception, as you all know we are now a full Canadian 
Union. There have been some drawbacks to this move, but I firmly 
believe pensions have been one of the winners. 

I have fought very hard for improvements in our Pension Plan, 
and we have made some major gains over our American Sisters 
and Brothers. On October 1, 1990, we will receive for anyone with 
30 years, $1,715.00 per month with COLA increases like above. 
The Americans end their contract in September, 1990, with 
$1505.00 per month with no COLA increases. $1505.00 per month 
was where our contract started. 


Pensions 

By RAY FINNEY 
Pension Representative 


As you can see, we have made substantial gains in this very 
important area. 

PROGRESS 

General Motors is moving the Benefit Office in September, and 
the Company in their wisdom will close the Insurance, SUB and 
Pay Office wickets. This is not beneficial to the membership, as 
the only means of communication now is by telephone or your 
Union Rep. 

As a result of this our pension calls are now sent by a fax 
machine, which at present is causing some problems as I am not 
getting all my calls properly. 

This will be fixed, but in the mean time, if your call has not 
been answered, please resubmit or call my office at 644-1277. 

On behalf of the membership, I wish the following a long and 
healthy retirement: 


RETIRED MEMBERS 



Years 

of 

Dept. 

Retirement 

Name 

Service 

No. 

Date 

Hermel Albert 

28.0 

20 

April 1, 1989 

Donald A. Anderson 

37.4 

8 

June 1, 1989 

Robert M. Andrews 

25.1 

69B 

January 1, 1989 

Gordon R. Bannon 

40.5 

50 

June 1, 1989 

Beverley Barclay 

32.5 

45 

May 1, 1989 

Jack H. Beitle 

23.7 

49A 

July 1, 1989 

George D. Breen 

38.5 

52 

June 1, 1989 

Edward R Bryan 

27.4 

11 

July 1, 1989 

Kenneth W. Cain 

36.6 

44A 

March 1, 1989 

Albert Calhoun 

30.1 

20 

June 1, 1989 

Robert G. Cannons 

38.4 

2 

June 1, 1989 

Olgierd Cichowski 

37.5 

4C 

July 1, 1989 

Morris J. Cochrane 

42.3 

50 

June 1, 1989 

Dale W. Copithom 

7.8 

69A 

June 1, 1989 

Thomas W. Daley 

40.1 

50 

July 1, 1989 

Allan W. DeCarle 

15.5 

61 

August 1, 1989 

Nykola Demkiw 

32.8 

44B 

June 1, 1989 

Dennis D. Dobbie 

30.7 

4C 

June 1, 1989 

John M. Donnell 

39.3 

68B 

June 1, 1989 

Andre Doyon 

35.4 

48C 

June 1, 1989 

Keith Driver 

30.8 

69B 

August 1, 1989 

William B. Ferguson 

24.4 

49T 

July 1, 1989 

Anton Gehmair 

26.4 

12 

June 1, 1989 

Isobel D. Goodall 

36.9 

33 

June 1, 1989 

Rita Graham 

24.9 

10 

August 1, 1989 

John E. Graine 

16.3 

61 

July 1, 1989 

Liesel Haag 

25.0 

10 

August 1, 1989 

Wolodymyr Haluk 

34.4 

199 

July 1, 1989 

John D. Hann 

14.3 

69A 

September 1, 1989 


Keith H. Harrison 

35.7 

52 

April 1, 1989 

William R. Harwood 

36.2 

52 

June 1, 1989 

Thomas R Holly 

36.7 

50 

July 1, 1989 

Joseph T. Homes 

39.3 

49C 

July 1, 1989 

George E. Hoskin 

33.7 

69B 

July 1, 1989 

Robert A. James 

24.3 

25 

April 1, 1989 

James A. Jeffreys 

25.2 

4A 

July 1, 1989 

John Karcich 

12.0 

85 

June 1, 1989 

Paul Kawzenuk 

39.3 

199 

June 1, 1989 

Rita A. Kennedy 

26.4 

7 

April 1, 1989 

Konstantine Komar 

37.2 

11 

June 1, 1989 

Anthony Kowal 

39.2 

17 

July 1, 1989 

Harry T. Lack 

40.5 

49T 

July 1, 1989 

Rolland Laflamme 

39.2 

51A 

June 1, 1989 

William J. Leonowicz 

23.8 

10 

February 1, 1989 

William G. Locke 

40.3 

51A 

June 1, 1989 

William E. MacDonald 

39.7 

50 

July 1, 1989 

Ernest A. McLeod 

27.5 

11 

June 1, 1989 

Stanley W. MacNeill 

24.3 

7 

May 1, 1989 

Leslie A. Maddock 

35.2 

20 

June 1, 1989 

Serguisz Makarczuk 

31.6 

52 

May 1, 1989 

John Matasic 

27.2 

36 

June 1, 1989 

Robert K. Maxwell 

30.3 

4A 

May 1, 1989 

Mary K. McLaughlin 

27.3 

45 

July 1, 1989 

George W. Mercer 

39.3 

49B 

July 1, 1989 

Arthur D. Moreau 

39.2 

48C 

June 1, 1989 

Wolfgang E. Mueller 

30.4 

10 

July 1, 1989 

Miko Novak 

27.0 

94 

July 1, 1989 

Lynn R. Payne 

39.9 

45 

February 1, 1989 

Emerson R. Peel 

36.8 

49C 

August 1, 1989 

Reginald W. Piper 

42.2 

1 

July 1, 1989 

John H. Ribers 

25.7 

92 

July 1, 1989 

John A. Robinson 

31.5 

33 

May 1, 1989 

Timothy C. Rush 

38.9 

50 

June l, 1989 

Harry J.J. Schroer 

30.7 

50 

July 1, 1989 

Douglas F. Scott 

39.7 

199 

June 1, 1989 

Norman G. Stacey 

33.3 

20 

July 1, 1989 

Robert A. Strutt 

34.7 

52 

June 1, 1989 

Edward D. Sullivan 

36.4 

69B 

May 1, 1989 

Margaret Sultana 

24.8 

7 

July 1, 1989 

Sydney J. Temple 

36.8 

199 

June 1, 1989 

John L. Thompson 

29.5 

49C 

June 1, 1989 

James Torok 

30.7 

11 

June 1,1989 

Lawrence Toutant 

39.5 

38 

September 1, 1989 

Harry VanderLinden 

37.8 

49C 

September 1, 1989 

Jack Wallace 

30.5 

11 

June 1, 1989 

John E. Warner 

14.5 

94 

May 1, 1989 

Austin N. White 

4.6 

85 

March 1, 1989 

Gavin A. Wilson 

40.3 

11 

July 1, 1989 

Donald E. Woods 

36.7 

48 

July 1, 1989 

Harry Zosik 

37.6 

48 

May 1, 1989 
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Zone 35 


By DAVE SITARAM 

I would like to take this opportunity 
to welcome every one back to work. I 
hope every one had a safe and happy 
vacation. My family and I spent our hol¬ 
idays in the Domi¬ 
nican Republic 
where I personally 
distributed the 
used baseball 
equipment that 
was donated by 
the membership 
and other mem¬ 
bers of the com¬ 
munity. 

The equipment 
went to the kids in 
the Atlantic League in the City of Puento 
Plata. 

On behalf of all the children in the 
Dominican Republic, I want to say 
thanks. Your donation is greatly appre¬ 
ciated. 

NEWS AND VIEWS 
FROM THE ZONE 
SOUTH STAMPING 

The brothers and sister who work in 
this plant are aware of some of the tech¬ 
nical problems being encountered thus 
causing outsourcing of several dyes. As 
a direct result of this we are losing 
several jobs in Oshawa. 

Recently I met with the two Area 
managers, they informed me that a lot 
of the problems were eliminated and 
they were very pleased with the results 
over the summer. This is good news for 
all of us not only in the zone but in all 
of Oshawa. 

BATTERY PLANT 

It is that time of year in the Battery 
Plant when we get really busy with 
Service Batteries plus the extra volume 
created by the new Honda Batteries. 

The Battery Plant is expected to run 
at maximum capacity for at least the 
next two or three months. 

With all the foreign and domestic 
competition in the battery business it is 
good to see the consumers express their 
confidence in a quality battery build by 


Truck 

Plant 

News 

By TERRY GOODRIDGE 
Zone 51 Committeeman 

I hope everyone had an enjoyable and 
relaxing holiday as it was well deserved. 
The only problem with the holiday is 
that it seemed it was over before it 
started. There 
were numerous 
questions about 
the scheduling of 
the holidays, the 
first two weeks of 
August as op¬ 
posed to the last 
two weeks of July. 
Hopefully dis¬ 
cussions with the 
Company, our va¬ 
cations can be 
moved to July instead of August. 

The most notable changes concerning 
jobs are in Island Two where most of the 
job discussions with the Company on 
how to populate these jobs with the high 
seniority on the preferred jobs. Any 
Brothers and Sisters with any questions 
about that area, put in a call and I will 
gladly explain the resolve. 

As of the writing of this article, there 
have been many rumours floating 
around. The thing about rumours is that 
they are always negative, and they turn 
out to be just rumours and not fact. Scare 
tactics such as these are a powerful 
weapon of the company and therefore 
we should not fall prey to their tactics. 

If you are not a hundred per cent sure 
of the answer to your questions, ask 
your Union Rep, as he is the one work¬ 
ing for you! 


unionized brothers and sisters in 
Oshawa. 

With a maximum capacity of about 
8,200 batteries per day and a demand of 
about 10,000 per day it is easy to see 
the demand exceeds the supply. 

The excess has to be outsourced to 
foreign competitions and every one 
knows what that means. 

The forecasters and decision makers 
should have had new equipment to co¬ 
mpliment the present ones, so we can 
supply the demand. 

In a shrinking work force it would be 
a positive sign to see an increase in man¬ 
power in Oshawa. 

The Battery Plant is one of the top 
money makers in Oshawa, 68 percent 
return on every dollar they invest, it is 
about time they use some of their big 
returns to update this plant, failing to do 
so will result in a decline of our comp¬ 
etitive edge and as a result loss of jobs. 

ALUMINUM RAD 

The Rad Plant continues to make 
great progress in the rad market, quickly 


By MIKE LEVEQUE 
Insurance Rep 

As this is the first issue of the Osha- 
worker since the vacation period, I hope 
everyone had a safe and enjoyable sum¬ 
mer holiday. For those of you who 
didn’t have a safe 
trip, I have a feel¬ 
ing you will be 
contacting a Ben¬ 
efit Rep in the 
near future. A 
great many of the 
Sick and Accident 
calls I have been 
receiving are in 
regards to whether 
an absence from 
work was caused 
by an accident or an illness. This has a 
bearing as in the case of an accident, 
benefits can begin immediately if you 
are hospitalized or treated by your doc¬ 
tor or the plant medical department dur¬ 
ing the first seven (7) days of disability. 

In the case of sickness, benefits 
begin after seven (7) days or when hos¬ 
pitalized, if earlier. 

Hospitalized means being admitted to 
and remaining in hospital as a registers 
bed patient for a period of eighteen (18) 
hours or more. 

In the case of outpatient surgery for 
which a surgical benefit of $25 or 
more is scheduled or payable, benefits 


gaining a reputation as one of the finest 
facility in the world. 

A* volume of 3,800 from May to July 
to a predicted increase from Aug. to Oct. 
of 5,600 per day. 

This can only result in an increase of 
manpower. 

It was only a couple of years ago this 
plant was in trouble, but the hard work¬ 
ing brothers and sisters turned that 
around. 

There are some parts of management 
who always have had a short memory, 
seems to forget this especially when it 
comes to grievances and discipline as I 
said in this column before without us 
there will be none of them. 


FOOTNOTE 

On a sad note Brother Gerald Wright 
lost his father, Brother Rob Ashworth 
lost his mother over the holidays. 

All of us in the Zone would like to 
extend our sympathy and condolence to 
the Ashworth and the Wright family. 


can begin the day after surgery. If you 
return to work before the end of the 
maximum period for which you are eli¬ 
gible to receive sick and accident bene¬ 
fits and are absent again because of the 
same, or a related disability within three 
months, benefits resume where they left 
of. 

If your second absence results from a 
different disability, the first absence 
does not affect the benefits or waiting 
period, if any, for the second absence. 

WHAT IS AN ACCIDENT? 

The Oxford dictionary defines an ac¬ 
cident as “An unexpected or undesira¬ 
ble event, especially one causing 
injury or damage.” 

What this mean is to collect accident 
benefits immediately, you have to be in¬ 
jured in an accident! If your pig falls 
down the well and you strain your back 
hoisting it out, it isn’t an accident. It 
may have been for the pig, but it isn’t 
the one applying for accident benefits. 

On the other hand, if you went to the 
well to see what the racket was about 
and fell down the well on top of the pig, 
then you should qualify for immediate 
benefits as you did not expect to fall in 
the well! 

The above is obviously a hypothetical 
situation. It does however give an exam¬ 
ple of the types of problems we run into 
on this benefit job. 


CAW 

League 

By RUSS RAK 

CLOSING DAY TOURNAMENT 
Sunday, September 17th, 1989 

7 Tee-Off 9:00 a.m. 

As we move into September and with 
only the Closing Day Tournament left to 
play, it is an indication that the golf sea¬ 
son and summer is almost over. If you 
want to play in 
this tournament, 
you must sign up 
for it at the Ke- 
dron Golf Course 
Club House or 
phone Len Le 
Lievre, phone # 
436-3457. 

The “Scotty 
Reid Tournament” 
played Sunday, 
July 9th, 1989 was 
won by Ed. Nolan with a low net score 
of 66. He was tied with Eric (Sea Dog) 
Smith who also had a 66 net. 

Low gross score went to Jeff Lyon 
with a score of 80 followed by Randy 
Lake with an 81. 

These four golfers will represent the 
CAW, Local 222 Golf League in the GM 
Recreation Council Golf Tournament of 
Champions to played Saturday, Septem- 


By MIKE SHIELDS 
Truck Plant 

I would like to welcome everyone back 
from an enjoyable and very short holi¬ 
day. Since the Oshaworker is not printed 
during the summer months, this is the 
first edition since I 
was elected as 
your SUB Re¬ 
presentative. I 
wish to thank 
everyone who 
voted and sup¬ 
ported me, special 
thanks to Jerry 
Smith and Dean 
Lindsay for their 
help in making 
my transition to 
SUB Representative a smooth one. 

I would like to especially thank the 
brothers and sisters of Zone #53 in the 
Truck Plant for their support in the past. 
I don’t feel I have left my old zone, I 


Golf 

Update 

ber 9th, 1989 at the Thunderbird Golf 
Course. Good Luck Guys! I hope you 
can win the trophy for our league. 

On Sunday, August 20th, 1989 we had 
our Members and Mates Tournament 
with 36 couples participating. This tour 
nament is becoming more popular every 
year as our league members realize that 
it is a real fun event, in fact the high lite 
of the tournament. 

The winning couple of this event 
were Ron Jones and Connie Nelson. We 
only play nine holes of golf in this tour¬ 
nament and after the golf everybody was 
invited to Dick and Beverly Donalds 
back yard where our league treated all 
the participants to a feast of roasted, 
stuffed pig, along with salad. No doubt 
that if the word gets around we’ll have 
even more of our league members par¬ 
ticipating in this tournament next year. 

Once again on behalf of our league, 
I want to thank Dick and Beverly Do¬ 
nald for allowing us to use their back 
yard for this event. 

In conclusion, don’t forget the ban¬ 
quet date, November 11th, 1989, on 
your calendar, this is when all the tour¬ 
nament winners and Match Play win¬ 
ners will be presented with their 
trophies. 


feel like I’m just representing you in a 
different capacity. 

My final thanks you goes to Area 
Chairperson John Graham, District 
Committeeperson George Knott and 
Committeeperson John Taylor, these 
brothers were very helpful during my 
time in Zone #53. To the brother or sister 
who succeeds me, I wish you the best 
of luck, and assure you that the Truck 
Plant Union Reps. Are second to none 
to work with. 

During my election for SUB Rep., we 
also held elections for 1 st Vice-President 
and Financial Secretary. Congratulations 
to Jim Nimigon on his acclamation to 
the First-Vice Presidents job and also to 
John Kovacs on his successful bid to 
become our Financial Secretary. 

Although this is my last article as a 
Committeeperson from the Truck Plant, 
I will continue to keep you informed 
through this paper as your SUB Re¬ 
presentative. 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 -579-1951 



S & A FORMS 

Anyone requiring Sick and Accident forms on or after Decem¬ 
ber 1st, 1988, must phone Metropolitan Insurance in Ottawa. 
Forms will be mailed to you at home. You cannot pick up S&A 
forms at the S&A Benefit Counter in the South Main Office 
as of December 1st, 1988. 

FOR S&A FORMS PHONE TOLL FREE 
1-800-267-9636 OR 

If you are in Area Code 519, use 1-800-267-8536. S&A Forms 
should be returned to Metropolitan via regular mail using the 
envelope provided or envelopes may be sent by inplant mail to 
the Benefit Office to be sent to Ottawa by Daily Courier Service. 

Mike Leveque, Insurance Representative 





Insurance Report 




Thank You 
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Skilled Trades District Report 


By PAT BLACKWOOD 
District Committeeperson 

It has been five months since I was 
first, elected District Committeeperson. 
I am kept very busy and do my best to 
be visible on the shop floor. 

BEATON FARM 

The new administration office will be 
maintained by GM Tradesmen and will 
be a new department called 49E. On 
August 21, 1989, the Shop Committee 
signed the Memorandum of Under¬ 
standing which makes this new depart¬ 
ment part of our transfer system. The 
original (5) positions in this department 
were posted plant wide and have now 
been filled In all cases, the positions 
were filled by the senior tradesmen 
wanting the job. General Supervisor 
Ted Cordick interviewed all the senior 
applicants and did an excellent job in 
the selection procedure. This department 
is now part of the transfer system and 
if you are interested in going to the new 
administration building, you should 
keep a transfer on file for Department 
49E and remember to renew it each 
April 1st. 

Department 49C will be responsible 
for any of the construction type work in 
this new department. There is still some 
details on overtime and representation 
to work out. 

FAB PLANT REDUCES 
TRADESMEN 

On Friday, August 18, 1989, a meet¬ 


ing was held in Superintendent R.F.R. 
Smith’s office and was attended by Area 
Chairperson Brian King, myself and 
Committeeperson Doug Imrie. Every¬ 
thing discussed was to be presented to 
the Memorandum Committee which 
consists of all the maintenance skilled 
trades reps and superintendents. There 
were memorandum meetings on August 
21, 1989 and Friday, August 25, 1989 to 
try and resolve the issues surrounding 
all these moves. 

In all, two millwrights, two elec¬ 
tricians, 4 welders, one tinsmith will be 
reduced out of 48C, while four electri¬ 
cians will be reduced out of 48A. 

The construction work load has been 
low the past two months and Super¬ 
intendent Smith was waiting for the va¬ 
cation period to be over before 
reassessing the manpower situation. 

In the line repair area of 48 A the busi¬ 
ness is just not there right now. Things 
are not as rosy as some of the area 
managers painted at an off site 
recently. With this new alignment in the 
Fab Plant between General Motors of 
Canada and the ACG (Automotive Com¬ 
ponent Groups) in the U.S., this could 
just be a taste of what is to come! 

I myself, am very leery of this new 
association, just as I was with area man¬ 
agement. Our product managers now re¬ 
port to managers in the States to whom 
we, as a Union, have no access to. The 
various companies are Fisher Guide, 
A.C. Rochester, Delco Remy, etc. While 


we were once the competition, we are 
now part of their group. The only prob¬ 
lem being, they have control of our dest¬ 
iny, and also have the UAW in the States 
putting pressure on them, to bring 
home the bacon. We are going to have 
to monitor this situation very closely. 
The overtime has already dis¬ 
appeared. 

NEW APPRENTICES 

Once again, I would like to welcome 
the 58 new apprentices into the program. 
On Monday, August 21,1989 there was 
an orientation for these apprentices, 22 
electricians, 22 machine repair, one tin¬ 
smith, 12 tool & die, one patternmaker. 
Remember, if you have any apprentice- 
related problems call Jack McEachern, 
Apprentice Chairperson, or Rick 
McMullan, Co-Chairperson, at 3977 
or 3976 or on their pagers. 

SUPPLEMENTALS RETURNED 

The company has made a commit¬ 
ment to Brian King and myself that all 
the supplemental would be returned to 
production by September 22, 1989. I 
know there is a lot of tradesmen who 
don’t believe this will happen but this 
is the company’s commitment to us. 

BEREAVEMENT 

If you happen to be on vacation and 
a member of your immediate family dies 
as covered in paragraph 164(b), you 
must notify the company you wish to 
cancel your vacation, to be entitled to 
bereavement pay, providing you attend 
the funeral. The three days bereavement 
must be taken for (3) normally sche¬ 
duled work days within (10) calendar 
days immediately following the death of 
the immediate family as defined in 
164(b), and document 103 of the Master 
Agreement. 

GRIEVANCES 

Since being elected District, there 
have been over 200 grievances to the 
second step of the grievance procedure. 
Both the Zone Committeeperson and the 
District are present for this step of the 
procedure. I depend greatly on the 
Committeeperson to get back to the 
griever with the outcome of his or her 
grievance. To date 120 grievances have 
been resolved at the second step with 
monetary settlements. Another 20 
grievances were resolved but did not 
claim a monetary violation. There is 


PROBLEMS 

Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906/ln-Plant: 725-1759 or 644-3724 
Doug Cameron: 725-1688/ln-Plant: 644-3724 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 



SUB Report 
GM Unit 

By JERRY SMITH and MIKE SHIELDS SUB Representatives 
DEAN LINDSAY SUB Alternate 



As this is the first issue of The Osha- 
worker following the vacation period I 
will take this opportunity to welcome 
everyone back. Although most of our 
members were only off for an all too 
short period of two weeks I hope that 
the time was enjoyed and that all 
returned safely. 

SERVING UIC 
WAITING PERIOD WHILE 
ON SICK BENEFIT 

It is possible to serve your UIC wait¬ 
ing period while on Sick Benefit, but 
certain steps must be taken to do so. You 
must apply for UIC no later than the 
Friday during the week you are fit to 
return to work following your period of 
incapacity. You must also submit a medi¬ 
cal certificate. Within four weeks after 
filing you should receive a report card 
to be completed and mailed to Belle¬ 
ville. This card must be received in 
Belleville no later than five weeks after 
it is sent to you in order for you to re¬ 
ceive credit. Within two weeks after you 
mail the card you should receive a ben¬ 
efit statement that says “your waiting 
period is served.” If you do not receive 
this expected benefit statement within 
two weeks, make inquiries about it. If 
you wait until your next layoff to en¬ 
quire it is very difficult to prove that you 
even sent the report card. You have not 
received credit for the period involved 
until you receive the benefit statement 
saying that your waiting period is 


served. It is very important that you 
keep UIC Benefit Statements for future 
reference. 

SICK & ACCIDENT 
BENEFIT DURING 
VACATION PERIOD 

It is possible, in the event of an illness 
or accident during a vacation period, to 
collect S&A Benefits but because your 
vacation pay is allocated by UIC to that 
designated vacation period it is not pos¬ 
sible to serve a UIC waiting period dur¬ 
ing that time. This year because of the 
new UIC rules governing vacation pay 
allocation it may have also been impos¬ 
sible to serve a UIC waiting period dur¬ 
ing the week that vacation pay was paid 
and subsequent weeks depending on 
how much vacation pay a person re¬ 
ceived. 

LAYOFFS SURROUNDING 
VACATION PAY PAYOUT 
Although most of our members were 
at work full-time during the weeks sur¬ 
rounding the vacation pay payout and 
the designated plant vacations there 
were some people in the Fab Plant who 
were laid off and also some in Dept. 199 
people who were collecting SUB Bene¬ 
fits. The UIC vacation pay allocation 
had an effect on these people in that if 
they were on layoff during a week ini 
which their vacation pay was allocated 
they were not eligible for UIC. Our SUB 


was paid in all weeks except the weeks 
of designated plant vacation. 

Dept. 199 people who received some 
vacation pay had their SUB reduced by 
an equal amount to a maximum of two 
weeks. 

NEW UIC RULES 
REGARDING VACATION 
PAY ALLOCATION 
In the past all of your vacation pay 
was allocated to your designated plant 
vacation. This year the rules were 
changed (as the result of a Federal Court 
Decision) so that your vacation pay was 
allocated at your normal weekly rate 
first to the two weeks of designated 
plant vacation, second to any unpaid 
weeks of vacation that had been sche¬ 
duled before the vacation pay was 
received and finally to the week vaca¬ 
tion pay was paid and subsequent weeks 
until the vacation pay was exhausted. 

A person who was paid four weeks 
vacation pay on July 7th, 1989 who did 
not have any scheduled weeks of vaca¬ 
tion other than the designated plant va¬ 
cation would have his vacation pay 
allocated by UIC at the rate of two 
weeks (80 hours) to the two-week desig¬ 
nated plant vacation and than one week 
(40 hours) to the week of July 2nd to 
8th, 1989 and one week (40 hours) to 
the week of July 2nd and 8th, 1989 and 
one week (40 hours) to the week of July 
9th to 15th, 1989. This exhausted his or 
her vacation pay. 


presently 16 grievances at 3rd step and 
another 18 awaiting 4th step. Pat 
Clancy, our National Rep, is due in 
Oshawa in September to hear 4th step. 
The last time Clancy was here District 
10 had over 70 grievances to be heard. 

At the last set of 4th steps, several 
grievances were referred to step 2 to be 
resolved by Brian King, myself and the 
Committeeperson involved. We have 
had several large monetary settle¬ 
ments, and also the leader issue in 49C 
is also resolved. 

LETTER TO 
GEORGE PEAPPLES 

I recently sent a letter to the President 
and General Manager of GM of Canada, 


company promoting off shore vehicles 
that do nothing to enhance job secur¬ 
ity in Oshawa. I suggested to the Pres¬ 
ident, that the cars they should promote 
is the Lumina, Regal and CK Trucks. If 
General Motors discounted these vehi¬ 
cles rather than price us out of the mar¬ 
ket they would be doing something. I 
have yet to receive a reply from Mr. 
Peapples. 

1990 

September 1990 is contract year and 
the trades must stay united. Forms 
will be coming out in the near future for 
your input for changes or wishes in the 
next contract. 

If you don’t know where your griev- 


George Peapples. The company sent let¬ 
ters out to all employees promoting “the 
Optima” as German engineered, but 
failed to say they are made in Korea. 

I have been stopped by a number of 
tradesmen who were disgusted to the 

ance is, don’t hesitate to ask me, while 
I’m walking through the plant. Re¬ 
member if you have a problem, see your 
supervisor, then call your Committee- 
person. My pager number is 1-551- 
0860. 

1989 CAW PICNIC 

DRAW WINNERS 

1. 1st choice of car or truck 

Frank Jobin 

308 Lupin Dr. 

Whitby, Ontario 

2. 2nd choice of car or truck 

Ted Hall 

Box 467 

Cannington, Ontario 

3. $1,000 Gift Certificate 

Ray Smith 

511 Cannonberry Dr. 
Oshawa, Ontario 

4. $500 Gift Certificate 

Jim Brown 

3 Lambs Lane 
Bowmanville, Ontario 

5. $500 Gift Certificate 

John McAlpine 

113 Gibbons St. 

Oshawa, Ontario 

6. $500 Gift Certificate 

J. Dainard 

Clyde St., Box 183 
Hastings, Ontario 

7. Portable colour TV 

J.R. Harsell 

Box 158 

Gooderham, Ontario 

8. VCR 

Maurice Cardinal 

719-25 John St. 

Oshawa, Ontario 

9. Microwave Oven 

Vern Ball 

310 Farewell St. 

Oshawa, Ontario 

10. Microwave Oven 

C.R Thomas 

148 Sagebrush St. 
Oshawa, Ontario 

11. Gas Barbecue 

R. Lamb 

Oshawa, Ontario 

12. Gas Barbecue 

Don Roberge 

RR #2 

Blackstock, Ontario 

13. Weekend getaway at Port Elgin Kevin Barry 

92 Gladstone Ave. 
Oshawa, Ontario 

14. Rod and Gun Club 

Boat, motor and trailer 

E.J. Dillon 

RR #6 

Bowmanville, Ontario 


lHERE’S A 
SAFE WAY 
TO DO 
EVERY J 
JOB 


X 




X 

? jZ><s 

f %. £ 


if you don't know... ASK| 
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Annual Local 222 Picnic 


Photography by Larry Kirtley, 
Employee Truck Plant 
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Photography by Lloyd Clarke, Retiree 


Bill Clark, Frank and John Redko 


John Sinclair with Ji m Majors 


The food was great 


and Sine* 


B| ngo in the shade 


John Kovacs with the watermelon winner 
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SWAP COLUMN 


NEXT ISSUE: SEPTEMBER 21, 1989 

DEADLINE FOR NEWS AND ADS: FRIDAY, SEPTEMBER 8, 1989 AT 4:00 P.M. 


FOR SALE 


1953 CHEV BELAIRE, 4-door restored. 
Asking $4000. Phone: 579-7610 after 
5:00 p.m. 

3-205/70R14 VECTOR RADIALS, $60. 2- 
207/70R13 B.F. Goodrich Tires on rims, 
(5V2 x 13), Two extra rims for GM FWD, 
$75. Phone: 728-7859 

1985 MONTE CARLO, maroon, 33,000 
original km., alpine stereo, HP, wheels. 
Phone: 725-2704 

MATCHING COFFEE TABLE, 2 end ta- 
bles and a sofa table. All wood with glass 
tops. Good condition. $275 set. 
Phone: 579-1953 

ALL VARIETY, sliding windows. House¬ 
hold furniture. Phone: 723-9378 

STEEL INSULATED door, brand new, 
slight damage, $100. Phone: 725-2615 

GENTLEMAN’S GMC 30 year ring. 
Phone: 623-1036 in evening 

USED WHITE bath tub. Beige sink. Best 
offer, phone 723-9906 

1978 BUICK REGAL, air cruise. As is 
$1000 or best offer. Phone: 434-5237 or 
728-5055 

SPA — 4 PERSON, brown marble colour, 
brand new, never used. Includes support 
pack (pump & heater). Asking $2100. 
Phone: 434-7153 

DRAPES, LIGHT green, excellent condi¬ 
tion. Phone: 668-5970 

BABY CARRIAGE, mothercare brown 
cord, car seats, one toddler seat, priscil- 
las sheer — white 460” x 81 ”, $100.00 like 
new. Picture, wall clock. Phone: 728- 
8397 _ 

1980 Yamaha 650, maxim 23,000 km., 
black, good condition, $750 or will trade 
for aluminum fishing boat and motor. 
Phone: 723-3745 

REFRIGERATOR, 3 YEARS, electric de- 
frost $275. Trade 1977 standard rabbit, 
new tires and starter, extra rabbit for 
parts. Trade both for small automatic. 
Phone: 571-0052 

OAK AND CEDAR boards. Phone: 705- 
799-6812 

1985 IMPALA, EXCELLENT condition 
and more. 60,000 km., asking $8200 cer¬ 
tified. Phone: 728-0988 

6 FT. ALUMINUM patio door. Children 
cross country skis, 140 cm., size 11 boots. 
Phone: 576-8686 

1987 BONNEVILLE, 4-DOOR, fully 
loaded. Antique wood and coal stoves, 
farm scales, hand scraper, circular saw, 
45-gallon wooden barrel. Phone: 705- 
793-2218 

1985 POLARIS SS, good condition, 
$1800. Aluminum Cab for V 2 -ton truck, 
$75. Phone: 263-8196 

AIRTIGHT FISHER Papa Bear Stove with 
fireplace screen. Nearly new. Pho¬ 
ne: 728-1040 

GE CONTESSA 15 CF fridge and match¬ 
ing electric range. Harvest gold, $400 for 
both. Ladies winter clothing, reasonable, 
size 10 to 12. Phone: 723-4491 

BEAUTIFUL REGISTERED 3 A- Arabian 
Mare, Kalanar Granddaughter, 7 years, 
$900. Pure bred Arabian Stallion, pedi¬ 
grees, white, 7 years, quiet. Phone: 576- 
7383 after 1:00 p.m. 

ALUMINUM TRUCK cap, used 3 weeks, 
like new, c/o windows, 77 x 62”. Fibre- 
glass boat, 11 feet, needs repair. Pho¬ 
ne: 655-4565 

1981 CORDOBA, 80,000 miles, excellent 
condition. Certified $2800. Phone: 668- 
8701 

1975 BOBCAT TRUCK and Camper. 
Fridge and stove included, in good 
shape. Phone: 705-357-3242 

15V2 FT. SPRINGBOK Aluminum Runa¬ 
bout, sleeper seats, new convertible top, 
lights, horn and more. 40 HP mercury 
trailer. $4000 or best or best offer. Pho¬ 
ne: 723-5396 

1979 DATSUN SUNNY, 210 new tires, 
breaks and muffler, good running condi¬ 
tion, $500. Phone: 728-7680 

SAVAGE 99E .308 LEVER action rifle, 
excellent condition, rings and basses in¬ 
cluded. Asking $375 firm. Phone: 576- 
6094 ask for Jim 

1974 CHEV, GLASS fireplace doors, 
glass light fixtures, drop leaf dinette table 
— 4 chairs, 2 snowtires on rims. 
Phone: 436-9744 

1980 PONTIAC PHOENIX, good f for 
parts. Best offer. Phone: 723-6126 


3 PC. SOFA SET, rusty brown, asking 
$300 or best offer. Phone: 576-2514 

1979 PONTIAC PHOENIX, V6, auto, ask- 
ing $250. Phone: 436-0771 

1975 PONTIAC VENTURA, in running 
order with several new parts, best offer. 
Phone: 579-6294 

WINEMAKER JUGS, 4 pieces, 12-gallon 
and 5 gallon. Phone: 725-9370 

4-PC. BEDROOM SUITE, 30” Viking 
Stove, 10-speed Girl’s Bike. Phone: 623- 
2703 

1979 GOLD TRANS AM, special edition 
6.6, x-roof, air, everything except cruise 
and power door locks. Never seen winter, 
$3200. Phone: 432-3343 

1979 CJ7 JEEP, hard top and doors. Ask¬ 
ing $800 or best offer. Phone: 725-2386 
after 6:00 p.m. 

ONE GALVANIZED window, well 68” 
long, 25" wide, never used. Asking 
$68.95. Phone: 728-3565 

1989 CHEV V 2 -TON 4x4 Scotsdale, 305 
automatic overdrive, AM-FM cassette, 
aluminum wheels, box-liner, deezzee 
running boards, $17,500 certified. Pho¬ 
ne: 705-745-9671 

BABY SETS $15 each, lawn ornaments, 
spinning legs, Sylvester, Tweety, Bluejay, 
Woodpecker, Oriole, $13 each. Pho¬ 
ne: 723-9390 

CRAFTMATIC LOUNGER snuggler style, 
red, perfect condition. Too big for new apt. 
New $3400. Half price or best offer. Pho¬ 
ne: 987-5245 

TWO-PC. CHESTERFIELD Suite, A-1 
condition, 1 TV Remote Converter, like 
new. Phone: 723-3724 

TWO ALUMINUM doors, 23 x 80 and 34 
x 83, shed 8’ x 7\ Dining Tent 9 x 12. 
Phone: 728-2475 

1986 BLUE CHEVETTE, 20,600 km., 4 
door auto, radio AM/FM, power brakes, 
like new. Asking $5,500. Phone: 623- 
4055 _ 

XMAS TREES, scotch pine and spruce. 
Wholesale and retail. Pontypool area. 
Phone: 705-277-2327 

1988 CHEV CAVALIER, 4-door, air, pulse, 
tilt, AM-FM cassette. Immaculate, trading 
up one year. Asking $11,900 certified. 
Phone: 753-2359 

ONE DRESSER with mirror, 1 hutch (4 
drawers), 1 desk with shelves and chair, 
2 night tables, 1 headboard (single bed). 
Asking $600. Phone: 728-7155 

QUIET RETIREMENT Home, 2-bedroom 
bungalow, lake, 1V2 acres. Taxes $195 
year, New Brunswick. Phone: 725-1829 

MEMBERSHIP CANADIAN Horizons 
Resorts, affiliated with Camp Coast to 
Coast, accessing recreational facilities 
across Canada and USA. Phone: 613- 
962-8883 

SERTO, QUEEN SIZE 60” wide mattress 
and bed spring, in very good condition, 
$60 or best offer. Phone: 725-3640 any¬ 
time. 

WREAKING, 1981 DODGE Horizon, 4- 
door, 4-speed, 4-cylinder, all parts. Pho¬ 
ne: 983-9204 

ONE ELECTRIC Trolling Motor, $125. 
One set, lined green drapes, 8 ft. high, 
$175. Phone: 723-8038 

1981 CLASSIC RD 350 Yamaha, liquid 
cooled, rebuilt engine. Very good condi¬ 
tion, $1200. Kayak pool 12’ x 20’ with 
deck, good condition, $600. Phone: 655- 
3048 in Brooklin 

1986 MERCURY OUTBOARD Motor 9.8, 
excellent shape. Asking $900. Pho¬ 
ne: 579-9900 

1982 HONDA MOTOR with standard tra¬ 
nsmission. Very good condition, $300. 
Phone: 723-5079 

LIGHT GREY supersingle waterbed, 2 
years, quality heater $150. Stardust grey, 
queensize waterbed with heater, no mat¬ 
tress $100. Both A-1 condition. Pho¬ 
ne: 579-9516 

1981 CHEV MALIBU, 3-speed standard, 
aircondition. Asking $1800. Phone: 623- 
5332 

RANGER 373 BASS Boat 150 XP Evin- 
rude, 12/24 Evinrude Scout, low hours, 
many extras. Asking $26,500. Pho¬ 
ne: 579-1652 

DINING SET, 9-piece solid teak, table, 6 
chairs, hutch and buffet. Asking $895. 
Phone: 728-6149 

1986 750 HONDA SHADOW, bought new. 
in 1988, lots of extras, mint, 5,000 km. 
Asking $3900. Phone: 728-9661 


1978 CRESTLINER, 16-foot Bowrider 
with 90 mere and trailer. Low hours, must 
be sold immediately. $5000 firm. Pho¬ 
ne: 723-7656 

^LENGTH BLACK Leather Coat with 
white fox collar, size 5/6 $200. Pho¬ 
ne: 576-9257 

1986 CHEVETTE, 2-DOOR auto, red in- 
terior, grey exterior, tinted glass, fully 
maintained. Asking $4700 certified. Pho¬ 
ne: 728-5532 

1985 GRAND PRIX Brougham, loaded, 
new tires, shocks, etc., 75,000 km. Ask¬ 
ing $9500 certified. Phone: 728-7859 

WRINGER WASHER, in good working 
condition. Phone: 725-1317 

ENGAGEMENT RING and wedding 
band, appraised value $3,100. Asking 
over $1500 or best offer. Phone: 576- 
3932 

1989 SILVERADO SPORTSIDE, loaded, 
like new. Asking $17,300 or best offer. 
Phone: 666-2113 

1977 PONTIAC LAURENTIAN, for parts, 
305 engine in good, running condition, 
many almost new parts. Asking $250. 
Phone: 725-2133 

1988 YAMAHA PHASER Deluxe, electric 
start, handle bars and thumb warmers, 
carbides, extra plugs and belts. 1575 km. 
Mint condition, $5400 or best offer. Pho¬ 
ne: 1-416-372-2378 

HITACHI 26-INCH console TV. 6 years 
old. Good condition. $1100 for only $175. 
Viewstar remote control TV converter. 6 
months old. $70. Phone: 579-2690 

1988 CELEBRITY SW, V-6, auto, air, AM- 
FM cassette, rear defroster and wiper, im¬ 
maculate, price negotiable. 1989, 1988, 

1983 Polaris snowmobiles, mint. Pho¬ 
ne: 723-8600 

1984 MAZDA P/U, auto (rare). AM-FM, 
long box and liner and Super Cap. A-1 
condition. Economy Plus. Price negotia¬ 
ble. Must sell. Phone: 725-9585 or 434- 
5777 

IBM ELECTRIC typewriter. Older model. 
Good condition, $50 or best offer. Ideal 
for student. Phone: 723-9064 

CHESTERFIELD AND CHAIR. Colour 
medium blue. Suitable for cottage. $50. 
Phone: 723-3802 

CLEAN 3-BEDROOM SEMI, NE location, 
Oshawa. Hardwood floors, new broad- 
loom, ceramic tiles. Finished rec room. 
Fenced yard. $153,900. Phone: 725- 
2712 or 433-8652 

79 TOYOTA COROLLA, 2-door, 4-cylin- 
der, 70,000 miles. A/C, AM-FM cassette. 
New rear brakes. Good condition. 
Woman driven. $1000. Phone: 705-932- 
3231 

DINING ROOM SET. 6 chairs, table, 2 
leaves, sideboard, china cabinet. $1395. 
Also washer and dryer. Phone: 571 -2347 

18-FT. GLEN TRAVEL Trailer. 1985 
Dodge Ram Vfc-ton truck. Both in A-1 con¬ 
dition. Sell both reasonable. Phone: 1- 
416-983-8112 

SOMA SS 5070 3-way speakers, 60 
watts, RMS 12” Woofer with stand. $60 
each. Technics SL — B2 automatic turn¬ 
table,! like new. $50. Phone: 728-7680 

DINING ROOM table, walnut, extension 
model, 3 leaves. Folds to 20” x 38”. 4 
matching chairs. Complete $150. Pho¬ 
ne: 725-5881 

CONSOLE STEREO, solid wood with 
reel-to-reel tape deck. Treadle sewing 
machine. Vinyl covered bar. Swivel 
rocker. Phone: 1-987-4276 

16’ BOAT TRAILER. $800 or best offer. 
Phone: 433-2487 

DINING ROOM Suite, 8-piece solid oak, 
like new.High back upholstered chairs. 
$1100. ($2800 retail). Phone: 434-6185 
or 644-1211 

1988 SUNBIRD GT package. 20,000 km. 
$12,500. Wrench for 4-wheel drive. 1800 
lb. Phone: 623-2970 


1988 OLDS DELTA 88 Brougham. 20,000 
km. Immaculate condition. $20,000. Bu¬ 
rgundy interior and exterior. Phone: 728- 
0775 

3 V 2 HP CHRYSLER OUTBOARD motor. 
$125. 1973 7V2 HP Mercury outboard 
motor. $400. All run well. Phone: 416- 
263-2747 

FRIDGE AND STOVE. White. Both in 
good working order. $250 for both. Pho¬ 
ne: 725-2456 


BROWNING 338 Win Mag. BBR with 4X 
" scope. Shells and sling. $550. Pho¬ 
ne: 623-2477 
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4” PLANER JOINTER with new 1 HP 
motor and stand. $175. Hirsh mitre saw 

FOR RENT 

with Black & Decker motor, $75. Pho¬ 
ne: 725-9147 

CLEAN FURNISHED air con, one-bed¬ 
room apt. Suit one mature working per¬ 

15’ TEMPEST FIBREGLASS boat. 40 HP 
Mercury and tilt trailer. Clean and in good, 
working order. $3300. Phone: 416-725- 
9249 

son. $475 monthly. Heat, hydro and cable 
included. First and last. Phone: 725- 
9625 

ST. PETE’S BEACH, Florida. 1-bedroom 
apt. Fully equipped. Nov. 4th-Nov. 11th. 
Rent or sell. Phone: 623-1804 evenings 

2 PAIRS CUSTOM LINED drapes, 150 x 

91 and 125 x 91. Brown/rust. $400 or best 
offer. Electric fan, $25. Crystal chandelier. 

$75. Phone: 725-6696 

NEWLY RENOVATED 2-bedroom apt. 
$750 month + hydro. 1 bedroom apt., 
$675 month + hydro. Apply: 484 Albert 
Street, Oshawa, or call: 579-8703 

1986 YAMAHA XT350 Enduro, 1300 km. 
$2500. 1987 Yamaha 4-wheeler, 350 
electric start, reverse, $2700. 1987 S-15 

4-cylinder, 4-speed, $7300 or best offer. 
Phone: 416-786-2695 

WANTED TO BUY 

HH PA SYSTEM. 2 bass bens, 2 mids, 2 
horns, 12 channel board, 1 power amp 
and all connecting cords. Phone: Dan 

LATE MODEL GM car. Low mileage. 
Buick, Olds or similar. Phone: Collect 1- 
519-884-2753 

728-0297 

SHOTGUN. 410 gauge shotgun. Single or 

FIREPLACE INSERT. $50. Large dog 

hnuco Phnno* 79Q-QQ/11 

double barrel. Phone: 728-1782 

iiuUoD. . riiuiic. /to 


1989 ARCTIC CAT Pantera. GM truck 

WANTED 

springs, $50. 5 HP gas engine. Sockets 
and drills. Trailer spindles and hubs, $50 
pair. Phone: 579-3633 

FROM A-LINE Shift 1, 4 people to share 
transportation from Colborne to GM, 
Oshawa. Phone: 475-4489 

GN FOR TRACTOR. A-1 condition. Pho¬ 
ne: 705-786-3177 

RIDERS WANTED from Peterborough to 
Truck Plant. Phone: 705-743-4167 Shift 2 

WALKER COON hound pups. Also run 
bear and deer. Top bloodlines. Healthy, 
registered, references and ready to go. 
$150. Phone: 705-799-6721 

RIDES WANTED. Gibb Street and 
Stevenson Road to Plant 1, Shift 1. Pho¬ 
ne: Ken 728-6549 

PONTYPOOL. STRAHL BUILT bunga¬ 
low. 3+1 bedrooms. Vs acre. Landscaped. 
Basement walkout. Attached garage. 
Many extras. $180,000. Phone: 576- 
4407 

FREE 

FREE PARKING space in the winter 
months for a car or a small boat or RV 
Oshawa. Phone: 725-3342 

HUSKEY ICE AUGER, $300. 6’ x 8’ box 
trailer, $300. 78 Olds Cutlass Supreme, 
$300 as is. 78 Parisienne, $300 as is. 
Phone: 986-0744 


SERVICES 

ARE YOU THE spouse or relative of a 
problem drinker and seeking help? 
Phone: Al-Anon 728-1020 

QUEEN SIZE waterbed, with semi-mo¬ 
tionless mattress, $200.00 also a double 
bed frame, $25.00. Phone: 436-7744 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. 
Phone: 433-1121 or 686-2366 

1982, YAMAHA 650, maxim 17,000 km., 
excellent condition. Phone: 728-5705 

ARE YOU COPING with the daily 

1984 Z28 CAMARO 305, cream, one 
owner, lady driven, AM/FM cassette, 
power windows, hath, locks, tilt. Mint. 
Asking $8,300 certified. Phone: 725- 
0016. 

stresses? Community Involvement and 
Volunteer Program needs volunteers to 
assist others who are experiencing emo¬ 
tional difficulties. If you can help, phone 
579-7661 


10-Pin Bowlers Wanted 

The Universal Bowling League has openings for new members 
from GM Workers on the Number One Shift. 

The league bowls at “Leisure Lanes”, 728 Champlain Ave., on 
Monday nights at 6:30 p.m. when we re on the day shift and Tuesday 
afternoons when we are on the night shift. 

If you would like to bowl and join our league, please come out 
to Leisure Lanes on Tuesday, September 12th at 12:30 p.m. 

For more information, please phone Russ Rak (League Pres¬ 
ident) 576-6255. 


CAM. 
Local 222 

Retirees’ 


Euchre 


will start 

September 5th, 1989 
at 44 Bond Street East 
1:00 p.m. sharp to 3:00 p.m. 
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Right here for you! 
right in the 
heart of 

GM territory 


GM family program available 
Call or come in for details 



266 King St. W. 
Oshawa, Ontario 436-1500 


DO IT YOURSELF? 


CLIFF MILLS MOTORS 

PHONE 723-8105 



266 King St. W. 



Oshawa 



FOR ALL THE NEEDS OF YOUR 
G.M. VEHICLE MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 

“THE EXPERT CHOICE” 

Before You Buy—Check Our Prices 



iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiin 


Spco 


IliXbn 


Largest Fuel Oil 
Supplier in 
Durham Region 




571-3910 
16 King Street East 

(Across from the Marks Theatre) 

• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and low prices anywhere else in town! 


Extra Benefits provided for 
CAW Retirees & Senior Citizens 


□ AUTOMATIC DELIVERY 

□ EQUAL PAYMENT PLAN 

□ FREE FURNACE 
REPLACEMENT PLAN 

□ FURNACE INSTALLATIONS 

□ ELECTRONIC AIR CLEANERS 

□ CENTRAL AIR CONDITIONING 

□ FUEL OIL — STOVE OIL 

□ FARM DIESEL — GASOLINE 

□ COMMERCIAL —INDUSTRIAL 


24 HOUR 

EMERGENCY SERVICE 

RADIO DISPATCHED 

OVER 8 DECADES 
OF BETTER SERVICE 


Sipco vTliXon 

313 ALBERT ST., OSHAWA 
723-4663 728-5138 

lllllllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


IN PORT PERRY: 

985-9388 

28 Water St. 
Lakeview Plaza 


o^dmizai OpticaC Company 


375 Bond Street West, Oshawa, Ont. LI J 8A2 

Deductible paid for 


579-6411 

BOB JOHNSON 

OWNER 

CHRIS KRANZ 

LICENSED OPTICIAN 


Daily: 9 a.m.-5:30 p.m. 
Thursday: 9 a.m.-8 p.m. 
Saturday: Closed 



v —' mm*. 

We make things 
very clear 


T&C 


Small Engine 
Sales • Service • Parts 



Nothing beats the way were built. 

RR#1 - Green Rd. 
Hampton 

263-8469 



GENERAL MOTORS 

We ENCOURAGE and SATISFY 
General Motors employees 
Come in and see us 
about a 

Special Bonus Offer 

DROP IN AND SEE 
OUR ALL NEW TRACKER 


WARNING 

GM Employees and Siblings 

YOU MAY NOT BE GETTING ENOUGH $$$ 

FOR YOUR TRADE 

Also 

Special Employee Financing Available 

SUBJECT TO CHANGE WITHOUT NOTICE 

GUS BROWN PONTIAC BUICK 

1201 Dundas Street East 

668-5846 Toronto Lines 686-1566 & 686-1567 


GENERAL MOTORS EMPLOYEE PURCHASE PROGRAM 
ADDITIONAL FAMILY MEMBERS NOW QUAUFY 
ALL EMPLOYEES/RETIREES/PENSIONERS 
AND SURVIVING SPOUSES 
FAMILY MEMBERS THAT QUAUFY: 

• PARENTS • SPOUSE’S PARENTS 

• CHILDREN • BROTHER/SISTER 


PLEASE CALL OR VISIT FOR FULL DETAILS 


SEE THE BOYER DIFFERENCE 



751 KINGSTON RD. IHI 

(HIGHWAY NO. 2) SSBSU 

427-BOYER (2693) 
831-BOYER 



“Where Customer Return is our main concern” 
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Worker’s Compensation Nightmare 

By DAVE THOMPSON 
Service Representive/ 

Recording Secretary 


Compensation For CPD — Eligibility Criteria 

Eligibility for compensation under the Chronic Pain Disorder 1 
policy is considered according to all of the following conditions 
and evidence. 

Condition 

Evidence 

A work related injury occurred. 

A claim for compensation for an injury has 
been submitted and accepted. 

Chronic pain 2 is caused by the in¬ 
jury. 

Subjective or objective medical or non¬ 
medical evidence 3 of the worker’s continu¬ 
ous, consistent, and genuine pain since the 
time of the injury. AND Medical opinion 4 
that the characteristics of the worker’s pain 
(except its persistence and/or its severity) 
are such that the physician concludes that 
the pain resulted from the injury. 

Pain persists 6 or more months 
beyond the usual healing time 5 of 
the injury. 

Medical opinion of the usual healing time 
of the injury, based on the nature of the 
injury, the worker’s pre-accident health sta¬ 
tus, and the treatments received. AND Sub¬ 
jective or objective medical or non-medical 
evidence of the worker’s continuous, con¬ 
sistent, and genuine pain for 6 or more 
months beyond the usual healing time for 
the injury. 

Degree of pain is inconsistent 
with organic findings. 

Medical opinion which indicates the incon¬ 
sistency. 

Chronic pain impairs earning ca¬ 
pacity. 

Subjective evidence supported by medical 
or other substantial objective evidence that 
shows the persistent effects of the chronic 
pain in terms of a consistent and marked 
life disruption. 6 


In the month of August 1989, we had 
883 people off on Workers Compensa¬ 
tion Benefit. The following is the plant 
breakdown: 

82 — Fab. Plant 

304 — Car Plant #1 

219 — Car Plant #2 

278 — Truck Plant 

During the month of August, we had 
problems with all reoccurrence, because 
of the medical sanction on all of these 
claims. Most claims as of August 28th, 
1989 have not been paid because of 
some internal problems at the Board, 
which I will try to explain. 

1) Bill 162 passed at Queens Park and 
we now have to prepare for the changes. 

2) ISU — 1 Central Ontario East, will 
now be the pilot for the new payment 
system, rehab service and pension sup¬ 
plement. 

3) July 26th, 1989 Royal Assent for Bill 
162 as well as the transition benefit un¬ 
der 135 of the act. 

The Board sends out 1,200 applica¬ 
tion’s to GM workers who may apply 
for the supplemental benefit if they have 
a pension. 

4) The Workers Compensation Board 
request Local 222, CAW to respond to 
its two option paper on stress in the 
work place. We have to respond by No¬ 
vember of 1989, policy will be 
presented sometime in January 1990. 

5) I have 15 appeal hearings to attend 
in the month of September as well as 
sorting out the denials of August 1989. 

We also had some unhappy workers 
who were not paid their money. But you 
have to remember GM has the right to 
object to any claim of Workers Com¬ 
pensation. 

I am personally involved with most 
claims and we shall press on and try to 
get you an answer. 

I’m not trying to make excuses but 
we did the best we could possibly do 
under the circumstances. 

Also the Board has recognized Chro¬ 
nic Pain, the following are the require¬ 
ments: 


CHRONIC PAIN DISORDER 
Policy Statement 

“The Board will accept entitlement 
for Chronic Pain Disorder (CPD) when 
it results from a compensable injury and 
there is sufficient credible subjective 
and objective evidence establishing the 
disorder.” 

Legislative Authority: Workers’s Com¬ 
pensation Act sections 3(1), 40(1), 
40(2), 45(1), 45(12) 

On July 3, 1987, the WCB Board of 
Directors approved the interim Chronic 
Pain Disorder (CPD) policy. After hav¬ 
ing had considerable experience in 
applying the policy, it was felt that re¬ 


vised guidelines would be helpful to fur¬ 
ther the understanding of the policy by 
WCB personnel, injured workers, em¬ 
ployers, and their representatives, and in 
streamlining the adjudicative process. 

Revised guidelines have been devel¬ 
oped, and were approved by the Board 
of Directors on May 2, 1989. These re¬ 
vised guidelines, which do not change 
the policy, are now available, and super¬ 
sede all previous guidelines. 

Also considered under the CPD pol¬ 
icy are claims from workers diagnosed 
with Fibromyalgia Syndrome and So¬ 
matoform Pain Disorder. 

See the chart for compensation under 
the Chronic Pain Disorder policy. 


Skilled Trades Chairperson's Report 


By BRIAN KING 

It seems almost impossible to believe 
that it is September already. July and 
August have flown by so quickly, they 
seem to be the shortest months of the 
year. I can only 
say that I hope 
each of you had an 
enjoyable summer 
vacation. Some of 
you may have 
heard production 
people talking 
about a special 
program of buy¬ 
outs, lump sum 
cash payments to 
people who quit, 
or early pensions to people that qualify 
for pension. This program is know as 
“Focus ”. 

A skilled trades “Focus Committee” 
consisting of the Chairperson and the 
two District Committeeperson Malcolm 
Slater and Pat Blackwood, have met 
with company representatives to see 
how “Focus” can be applied to Skilled 
Trades. 



Quote, from the Focus Document: 

“When fewer employees are required 
as a result of improvements in efficiency, 
specified employees, as designated by 
the Local Focus Committee and subject 
to approval by the Company, may be 
provided an option to leave the company 
on a permanent basis to seek career 


change or other personal opportunities.” 

As you can see from the above quote 
in order to qualify under “Focus” it re¬ 
quires a reduction in work force due to 
increased efficiency. The increased effi¬ 
ciency requirement is normally thought 
of as being due to technological change 
and that has very limited application in 
the Skilled Trades work force. Increased 
technology usually means an increase in 
the Skilled Trades work force. 

If any of you can think of any area 
where the Skilled Trades work force has 
been reduced due to a change in technol¬ 
ogy please contact me at 4360 and I will 
check it out. 

LINES OF DEMARKATION 

We have lots of lines of demarkation 
problems plant wide, some of them are 
caused simply because different plants 
in the GM Oshawa complex work in 
different ways, some of them are caused 
because of a deliberate attempt by some 
members of supervision to eliminate 
some skilled classifications in their area. 

The Aluminum Rad. & TVi-Link is 
one area where Supervision seems to 
be determined to take on the Skilled 
Trades people working in that area. 

The Supervision in the Aluminum 
Rad & Tri-Link seem to have no concept 
of what a Skilled Trades Journeymen is. 
We hold meetings with them, but reach¬ 
ing a local understanding with them is 
like trying to nail jelly to the wall. They 
don’t seem to understand, or maybe they 


just don’t care, about the resentment that 
is building up under their very noses. I 
can only say that if they leave this sore 
to fester it will become move difficult 
to solve the problems. 

HUMAN RIGHTS 

Violations of human rights in the 
work place are a concern of both the 
Union and the Company. In order for our 
members to better understand the nature 
of this problem there is going to be a 
training session set up for all employees. 

All Union reps, will be given an 8 
hour training course, and all other peo¬ 
ple will get a 3 hour training course 
probable early in 1990. 

SKILLED TRADES 
PARTICIPATION 

One year from now, September 1990, 
our contract with General Motors comes 
to an end. The question that everybody 
is asking is: What will the skilled 
trades get? 

My reply is, I will do my job, but I 
need your support. We must all work 
together as a United Skilled Trades 
Group. 

We need Skilled Trades members to 
participate in the affairs of our Union 
by attending meetings and voicing their 
concerns. If each individual Skilled 
Trades member attended just one Union 
meeting during the next 12 months, no¬ 
body could ignore us. 

Do your part for the skilled trades 
and participate. 


RECORDING SECRETARY’S 
REPORT 

We have been very involved with the 
building of the New Union Hall and up 
date will be made in the Oshaworker. 

Again starting sometime in Septem¬ 
ber or October, the United Way drive 
will begin. I would ask you to contribute 
what ever is feasible for yourself. It is 
the support of CAW worker that makes 
the United Way work in our community. 


COLA & BASE RATE 
INCREASE GM 

Base Rate — $16.10 
COLA Float — $1.27 
Total Straight Time — $17.37 

The COLA is 29 cents effective Sep¬ 
tember 1st, 1989. Also effective Sep¬ 
tember 18th, 1989 there will be across 
the board increase of 25 cents. Total in¬ 
crease is 54 cents. 


Wilson’s Goods and 
Services Tax 


By NESTER PIDWERBECKI 
Assistant to Ed Broadbent 

As expected, the GST will be applied at 
a rate of 9 percent to a much broader 
base than the manufacturers sales tax. 
Some examples of basic items are gro¬ 
ceries, rent, dental 
care, prescription 
drug, tuition, day 
care costs, munic¬ 
ipal transit fares, 
legal aid services 
and some finan¬ 
cial services (i.e. 
insurance pre¬ 
miums) will be 
exempt from the 
GST. 

It seems that 
virtually nothing the average income 
earner needs will be exempt if in fact 
not increased by the goods and services 
tax. 

The ground swell of the tax revolt is 
taking place across Canada like no other 
issue in the past. 

Yes right from the Municipal levels 
to the Provincial and on to the Federal 
GST people are actively voicing their 


displeasure. One way you can help is to 
sign up and yes even take some of the 
petitions that will be circulated in the 
work place around to your friends and 
neighbours. 

If you have none in your area ask your 
committee man or union representative, 
failing this we will have copies available 
at the CAW Hall. Please see that they 
are returned. 

Wilson acknowledges that GST will 
add at least 2Vi to inflation, nonetheless, 
he expects workers to accept this as a 
one time BLIP and not to demand wage 
catch up. Wilson is laying the 
groundwork for blaming workers if the 
sales tax means lower competitiveness 
for Canadian manufacturers. 

In the weeks ahead Ed’s office, 
through the Oshaworker will try to sim¬ 
plify some of the proposed tax changes. 
Overviews of the proposed GST are 
available at our office, 

40 King Street, West, Suite 302, 
Oshawa, Ont. 

Tel: 723-2381 or 723-8205. 

In the meantime please participate by 
signing the petition. 

Thank you. 



News and Views 
of Retirees 


By MAY PARTRIDGE 
Publicity 

We are again starting another year 
after our summer shut down. So news 
is scarce. I didn’t attend the USCO or 
the National Pensioners, as I was elected 
to go to the NDP 
Leadership in Wi¬ 
nnipeg. 

I had an experi¬ 
ence in June when 
I bought Old Mill- 
walkee Yankee 
Beer and I liked it. 
The cost for a six 
pack was $4.55. I 
went for more 48 
hours later and it 
was $4.95, differ¬ 
ence of 40 cents. The third time I heard 
it went up to $5.75. There’s nothing in 


the free trade for Peterson to collect an 
extra dollar tax because the Breweries, 
who are exempt, under the FTA. I see 
now they’ve dropped the price because 
of over stocking. The last time I was in 
a Brewer’s Retail, two women ahead of 
me, were asking about the cut in price, 
15 cents and 35 cents, big deal. I spoke 
up and said “Buy American beer — 
force them to bring the price down.” I 
bought Yankee beer and boy was the guy 
mad. 

I think we have to take a firm stand 
on the goods and services tax due in 
1991. Buy everything you need or will 
need before January, 1991. Make a 
pledge now that 1991 will be a year of 
essentials only. Cut your own hair, pol¬ 
ish your own shoes, don’t renovate, don’t 
buy a new home, when the billions Wil¬ 
son is expecting turn out to be thou¬ 
sands, he’ll get the picture. Till later. 



Thank you 

for the Bible 

In Memory of My Husband 

Frank Hance 

who passed away January 13th, 1989 
Pauline Hance 

and daughter Karen McCracken 
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Sinclair’s Comer 


Educational Opportunities 


By JOHN SINCLAIR 
President 


First of all, I hope everyone and their 
family had a good vacation. 

It is nothing new when everyone 
returns after the shutdown and rumours 
start going around. I have contacted the 
head of General Motors in Oshawa and 
they said everything is okay for the Truck 
Plant, Plant #1 and Plant #2. I believe 
it is safe to say this all depends on how 
the market goes in the next couple of 
months. 

I believe our Prime Minister Brian 
Mulroney and the rest of the Conserva¬ 
tive MPs in their Free Trade Deal who 
gave millions of dollars along with Pre¬ 
miere Bourassa to build a plant in 
Quebec, which I refer to as a throw 
away car. If you read the papers and see 
the ads which are asking people to come 
into the Dealerships which starts with a 

Hyund_, and if they are silly enough 

to buy one, that they are leaving with a 
throw away car thinking all they have to 
do is put gas in it. If anyone is silly 
enough to believe this BULL SHI, then 
all I can say is good luck. 

Maybe our Prime Minister Brian Mul¬ 
roney will get Michael Wilson to come 
up with a tax break for all the people 
that are buying them. Anyone that I have 
talked bout trading, nobody wants them. 
I think it is time that our President 
George Peapples tell everyone in 
Oshawa, Quebec, Toronto that they only 
use the cars or trucks that we make and 
by doing this it is not only promoting 
the cars and trucks we build, but show¬ 
ing everyone that we are number ONE, 
and I mean every car or truck General 
Motors uses to deliver mail or whatever. 


Also anytime you talk to your Foreman, 
mention it to him because if he thinks 
his job is safe then he is playing with a 
half a deck. 

COLA 

To everyone in General Motors 
hourly, effective for the first pay period 
on or after September 1, 1989, it will be 
300. The diversion for the September 
payment is 10, therefore the increse in 
COLA is 290 which added to our 980 
means COLA float will be $1.27 to all 
hourly rate classifications. 

Also effective September 18, 1989, 
there will be across the board increase 
in all base rates, 250 per hour. 

I will mention briefly that we have 
ratified new agreements in our smaller 
Units in Alliance Ballasts and Columbus 
McKinnon in Cobourg and Super Van 
Conversions in Oshawa. Also we will 
be meeting shortly with these Commit¬ 
tees, along with Oshawa Transit and St. 
Mary’s Cement, to go over the new 
agreements. Hopefully any problems 
that exist we can get them resolved 
along with calling membership meet¬ 
ings for all our small Units. At the 
present time we are in negotiations with 
AVP Conversions. 

UNITED WAY 

As a member of the Board of Di¬ 
rectors of the Oshawa-Whitby-Newcas- 
tle United Way I am pleased to announce 
to you the following: 

“The United Ways of Oshawa- 
Whitby-Newcastle, Peterborough and 
District, Victoria Country (Lindsay), 
and Northumberland (Cobourg and Port 


Hope) have entered into a five year 
partnership agreement which will en¬ 
able commuters working in one area, but 
living in another area, to have if they 
desire, 50 percent of their donation sent 
to their home community. 

This represents a fair division of their 
contribution to the community which 
provides their employment (and use of 
agencies when on the job and in the 
area) as well as the community in which 
they reside. 

As part of this unity agreement, the 
participating United Ways have pledged 
to work together in a spirit of trust and 
understanding. They have also agreed to 
form a steering committee that would 
meet at least once a year to oversee the 
agreement as to how they can strengthen 
the various United Ways to attract 
greater participation and support for the 
United Way movement as a whole.” 

The various United Ways are to be 
congratulated on their hard work and 
good will displayed in coming to this 
agreement which I believe to be fair to 
all those members who have expressed 
their concerns over the years on behalf 
of the membership of our local. 

Now that we have this behind us, let’s 
all pitch in and really support the United 
Way in this year’s campaign and make 
our communities a better place in which 
to live and work. 

I will outline in more detail about our 
smaller Units in the next Oshaworker. 


News and Views District 6 





By DON WHALEN 
District Committeeman 

I would first of all like to take this 
opportunity to welcome everyone back 
from a very short holiday, I hope every¬ 
one enjoyed them just the same. Since 
it hasn’t been too 
awful long since 
my last update 
bulletin, I don’t 
have a lot of news 
but I do have 
some, and it is 
both good news 
and bad news. 
First, the good 
news: effective 
September 4th, 
1989 we will re¬ 
ceive an increase in our cost of living 
allowance (COLA) of .30 cents/hr. with 
a .01 cent/hr. diversion leaving us with 
a .29 cents/hr. increase, making a grand 
total of $ 1.27/hr. COLA. 

In addition to this as of Sept. 18th/89 
there will be a general wage increase of 
.25 cents/hr.; this combined with the 
COLA will result in a net increase of 
.54 cents/hr. The spin-off effects of this 
1 will increase Sick & Accident Benefits, 
Life Insurance, and SUB Benefits. 

MORE GOOD NEWS!!! 

After countless meetings and dis¬ 
cussions, finally, our three air condi¬ 
tioned lunch rooms are under 
construction. I had hoped they would 
have been completed prior to this sum¬ 
mer’s start, however with all the com¬ 
pany’s red tape they took longer than I 
or anyone expected. The members on 
the Motor Line will notice as well as the 
large lunch room out there getting air 
conditioned, it is also receiving a new 
floor as well as McDonald style seating. 

In addition, I am involved in ongoing 
discussions to turn this lunch area into 
a satellite cafeteria. I feel optimistic this 
may happen but I do not want to mislead 
anyone as there has been no firm com¬ 
mitment to that effect yet. 

MIXED FEELINGS??? 

My feelings I’m sure as well as yours 
are very mixed on the question of work¬ 


ing overtime. versus pending layoffs. 
First of all management advised the top 
committee of which I am a member that 
the overtime required was to make up 
for the lost volume (1,300 units) due to 
part shortages, build problems, and a co¬ 
mbination of other outside influences. 
The 1,300 cars that were lost for those 
reasons, are still assigned to our Oshawa 
complex and we would only loose them 
to the U.S. plants if we were unable to 
make them up via the overtime route. 

According to all the company’s calcu¬ 
lations there will be some bumping 
going on as early as Monday, August 
28th, but no one will actually be laid- 
off to the street in Oshawa. I, like you, 
don’t like the idea of overtime when it 
appears there are lay-offs pending, but 
on the other hand I certainly don’t feel 
we should give the U.S. plants any ex¬ 
cuses or reasons to start building our 
cars in their plants. They have taken too 
much of our production in the past. Over 
the years it seems we perfect these new 
models and they take them to build in 
the U.S. and reap all the benefits. 

I’m predicting the line speed reduc¬ 
tions will be shortlived, with all the 
things about to happen these cars are 
definitely going to sell better; for in¬ 
stance the introduction of the 2-door 
Chevs should help, the introduction of 
the 4-door Buicks, the introduction of 
the 3800 new engine, plus the soon-to- 
be-announced incentives to buy Chev 
Luminas have definitely got to mean in¬ 
creases in sales. All that coupled with 
the continued quality Oshawa is known 
for, I feel very optimistic about our fut¬ 
ure. 

LAYOFFS!!! 

The seniority date in Plant 2 Chassis 
will still be February 25/85. In our plant 
there are 16 openings plus there will be 
10 people from Plant 1 Chassis bumping 
in. So this means we will have a total 
of 26 people from Plant 1 Chassis com¬ 
ing to our plant as a result of this lay-off. 
I’m being told the people being bumped 
(10 from our plant and 16 from Plant 1) 
will be either going to Plant 2 Paint 
Shop or Hardware Depts. 


By BILL DOHERTY 

Just recently I completed the Labour 
College of Canada correspondence 
course which is comprised of twelve les¬ 
sons, three each in Political Science, 
Economics, Sociology, and Graphs. 

In addition to studying the provided 
texts, students also write an assignment 
for each lessons, which is corrected and 
returned along with a model reply. You 
can inquire at the Labour College of 
Canada, 545 King Edward Avenue, 
Ottawa, Ontario KIN 7N5. The cost for 
the course was $30 which includes the 
necessary textbooks, materials and cer¬ 
tificate. 

Among other things the Economics 
course attempts to train unionists how 
to gather and interpret economic infor¬ 
mation to be used in Collective Bar¬ 
gaining. 

Political Science shows the devel¬ 
opment of our political system. The text 
and assignments provide the student 
with a deeper and more systematic un¬ 
derstanding of Canadian politics. 


Introduction to Graphs covers the 
main type of graphs, their purpose and 
the basic concepts concerning their use 
with the fundamentals of the study of 
sociology, its subject matter, the main 
concepts and methods. The second and 
third parts examine the nature and con¬ 
sequence of industrialization and the 
structure of the industrial society. The 
textbook used is the only publication 
specifically written for unionists. 

This course is an excellent way to 
educate yourself and, you can proceed 
at your own speed. In addition, our 
Union Local 222 education committee 
presents varied courses usually at the 
Union Hall, during the year. Watch the 
Union newspaper and bulletin boards 
for the upcoming dates; all members are 
eligible to attend. 

I hope that you will avail yourself of 
these educational opportunities because 
our advancement as unionists will be at 
the same pace as our progress in educa¬ 
tion. 


National Sales Tax 
Rip-off 


Those being bumped from your dept 
— remember you have 30 days from the 
date the lay-off becomes effective which 
I believe is going to be Sept. 11/89 to 
fill out a return transfer if you wish to 
come back. In any event I wish you the 
best of luck in your new departments. 
As well, those of you bumping into our 
plant, I welcome you and will be avail¬ 
able if you require any assistance. 

VANDALISM IN PARKING LOT 

Due to the increased vandalism in the 
parking lot across from Chassis, Dur¬ 
ham Regional Police as well as GM se¬ 
curity will be keeping a closer 
surveillance on this lot. It’s a terrible 
thing working all night and worrying 
about your vehicle as to whether it will 
be vandalized and in one piece when 
you come out. GM is saying they are 
not responsible for your vehicle parked 
in their parking lot. 

Since they’ve gone to all the expense 
of the security cameras all over these 
lots I suggest they start using them more 
for this purpose. The last time we had 
problems in this parking lot it was found 
to be a bunch of juveniles. If you do 
have any problem from vandalism I sug¬ 
gest you report it immediately. 


By LARRY O’CONNOR 

Welcome back to the old grind. I hope 
everyone enjoyed their time off. Last 
year I touched many different topics, the 
last being the need for a tax revolt. Well, 
it seems that the media is finally catch¬ 
ing on to the fact that “taxes are much 
too high”. 

Let’s take a look at the “New National 
Sales Tax”. It’s being introduced to re¬ 
place the old Manufacturers’ Sales Tax. 
The old tax that was increased from 12 
percent to 13.5 percent in the last 
budget, is going to be replaced with a 3 
percent goods and service tax. Now, why 
would Mike Wilson replace the old tax 
with a new tax at a lower percentage? 
The answer Is'simple: he will apply it 
to more items, plus services not taxed 
before. He has been receiving taxes on 
only one-third of dollars spent on Cana¬ 
dian purchases; under the new tax he 
will push that number up close to 80 
percent. 

With the old tax, Mr. Wilson raised 
his revenues from $12.9 billion to an 
expected $17.2 billion in the last budget. 
The new National Sales Tax is expected 
to raise 23.5 billion dollars, but many 
economist predict it may be closer to 40 
billion dollars. When the old Manufac¬ 
turers’ Sales Tax was introduced in 
1924, it was tailored to that era when 


manufactured goods controlled the 
economy, and true it is an invisible tax. 
The old tax is outdated, no doubt, but 
the proposed tax is far too sweeping. Mr. 
Wilson’s own finance department be¬ 
lieves that the tax will raise the cost of 
living 2.5 to 3 percentage points. 

Now, I am no economist, but when I 
hear talk of a recession that may be 
caused by this tax, 1 am concerned. Now 
if the new tax takes $22.8 billion out of 
the consumers’ pocketbooks, it sounds 
like a recession may be unavoidable. 
When Mr. Wilson first proposed the tax, 
he wanted input from the provinces. At 
the first sign of opposition by some pro¬ 
vinces, he then vowed “to go it alone.” 
Now the premiers have united to say that 
this inflationary tax must be stopped be¬ 
fore it is introduced. 

The time for tax reform is here, but 
why remove more corporate taxes. In¬ 
come tax reform would put more dispos¬ 
able income to consumers. These gains 
would push the Canadian economy for¬ 
ward into the next decade. It’s time for 
Mr. Wilson and his fellow politicians to 
show restraint with our tax dollars and 
curb their corporate giveaways. High in¬ 
terest rate policies must be reviewed as 
they slow the growth of the economy 
and increase the nation debt burden. 



Durham College Opportunities 

Looking for ways to upgrade your skills or learn a new hobby? Check out the new Durham College 
Continuous Learning Division Calendar. More than 500 courses/seminars designed to fill your professional 
and recreational needs are offered in Oshawa, Ajax, Port Hope and Uxbridge. 

Everything from Accounting Fundamentals, Carpentry, Computer Skills, Real Estate, to Understanding 
your Municipal Government is available for your interest. 

The calendar may be obtained at all regional libraries; Oshawa Campus, 2000 Simcoe St. North; Ajax 
Campus, 400 Monarch Ave.; and Port Hope Campus, 12 Mill St. S. 

Don’t delay, register today! Courses start the middle of September. Register by phone — call 436-1100, 
or toll free 1-800-668-5843. All you need is: 

1. Course number 

2. Your Visa or Mastercard number. 
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Truck Plant News 





By JOHN GRAHAM 
Chairperson 

I would like to take this opportunity 
to welcome everyone back from our 
well deserved but oh too brief holidays. 
Myself along with the rest of the com¬ 
mittee have ap- 
proached 
management 
about having our 
vacation in the 
last two weeks of 
July next year, as 
these have tradi¬ 
tionally been the 
best weeks for 
weather. These 
weeks also seem 
to coincide better 
with the vacation of our spouses. Al¬ 
though truck plant management do not 
have complete autonomy over these va¬ 
cation times they have agreed to have 
further discussions on the matter. 


FOCUS DOCUMENT 


There has been many inquiries to my¬ 
self and through our union hall request¬ 
ing information on our Focus Buy-Out 
Program. As the Truck has the only 
Focus Committee in Oshawa in place 
and has had the first four people take 
the incentive buy-out, I feel that I should 
explain the meaning and the intent of 
this document. I would like to wish 
these 4 brothers well in their endeavors 
and I know that the money they received 
will help. They received $23,300 for 
two of the brothers with 11 years, 
$29,200 for 16 years and $39,600 for 
the brother with 25 years. 

This document was agreed to in prin¬ 
cipal during the 1987 negotiations. The 
actual mechanics of this program were 
agreed to January 25, 1989. The parties 
intention was to ease the burden of fut¬ 
ure layoffs due to improved technology 


and automation. I don’t think you need 
a crystal ball to realize that we have lost 
and will continue to lose jobs to automa¬ 
tion and if a program such as this can 
ease future layoffs and help start some 
of our brothers and sisters in a new field, 
then I believe that it is a win, win situa¬ 
tion. I would like to explain to any mis¬ 
informed people that outsourced jobs 
are not included. We will only apply for 
buy-outs for lost jobs through automa¬ 
tion. 

There are three basic sections of this 
agreement. The first is a straight incen¬ 
tive buy-out. Where the union can dem¬ 
onstrate that there has been a loss of jobs 
through technology improvements we 
may apply for a buy-out for a person 
who is interested in quitting GM. You 
must have a minimum of 5 years to 
apply and the following is the scale of 


payment. 

Years of Seniority Amount 

5 but less than 6 $ 8,200 

6 but less than 7 $ 9,000 

7 but less than 8 $ 9,800 

8 but less than 9 $10,600 

9 but less than 10 $11,400 

10 but less than 11 $22,200 

11 but less than 12 $23,300 

12 but less than 13 $24,500 

13 but less than 14 $25,700 

14 but less than 15 $26,800 

15 but less than 16 y $28,000 

16 but less than 17 $29,200 

17 but less than 18 $30,300 

18 but less than 19 $31,500 

19 but less than 20 $32,700 

20 but less than 21 $33,800 

21 but less than 22 $35,000 

22 but less than 23 $36,200 

23 but less than 24 $37,300 

24 but less than 25 38,500 

25 and over 39,600 


The second option of the Focus Pro¬ 
gram is the Mutually Satisfactory Re¬ 


tirement. An offer of a mutually 
satisfactory retirement may be extended 
in accordance to the guidelines to an 
eligible employee who has attained age 
55 but not 65 and who has 10 or more 
years credited service under the Pension 
Plan. We may also apply for these retire¬ 
ments where we can demonstrate there 
has been a loss of jobs through technol¬ 
ogy improvements. This form of retire¬ 
ment can be very financially beneficial 
to many of our people. If you have any 
questions whether this may be beneficial 
to you please put a call in for your Pen¬ 
sion Rep. Presently we have approxi¬ 
mately twenty people who have applied 
for the buy-out and I anticipate we will 
have these in place by the end of Sep¬ 
tember or the first of October. 

There is also a tuition refund up to 
the maximum of $5,500 for people who 
are returning to further their education. 
The guidelines are basically the same as 
our present tuition refund where you 
must be returning to a recognized ac¬ 
ceptable school. You must also return 
to school within three months of termi¬ 
nation and can only be drawn within 
four years of your termination. 

I understand that the Acting Car Plant 
Chairperson has made it known that he 
will not participate in this program even 
though it is part of the Master agree¬ 
ment. I have had a conversation with 
Plant Chairperson Tom Hoar and he will 
set up a committee in the Car Plant him¬ 
self, if indeed the Car Plant Chairperson 
will not cooperate. If you have any ques¬ 
tions please put a call in for your com- 
mitteeperson for information and if he 
is not participating or does not have the 
information ask to see your district. This 
is part of your collective agreement, so 
if you are interested don’t let your union 
rep. tell you that he is not participating 
this is your right. 


New Union Hall Update 


By LLOYD CLARKE 
Building Committee Chairperson 

Due to the summer break for the 
Oshaworker it has been quite awhile 
since I have made a report to the mem¬ 
bership regarding the construction of the 
new Union hall. I 
have had a num¬ 
ber of inquiries as 
to the progress of 
our building as it 
seems to continue 
to be the topic of 
conversation. 

Since my last 
article we have 
made progress, 
believe it or not, 
to the point that we reached the “offi¬ 
cial” sod turning date on july 5th, 1989. 

During this whole time, right into Au¬ 
gust, the battles continued with the Plan¬ 
ning department at City Hall. Finally 
the drawings and specifications were ap¬ 
proved with the official stamp and we 
received the very important Building 
Permit which we had applied for on 
March 30th, 1989. 

GENERAL CONTRACTOR 

Also, since my last article, tender was 
put out for a General Contractor with 
the idea in mind of keeping as much of 
the work as possible locally. The lowest 
tender came from Gay construction who 
is both local and only employs union 
labour. Gay Construction is a well estab¬ 
lished company and I am positive that 
their work will be satisfactory to every¬ 
one. 

HANDICAP ELEVATOR 

The original plan was to construct a 
60 foot long handicap ramp that would 
lead into the main auditorium. However, 
upon reassessing the disadvantage of 
this project, I have changed this to a 
handicap elevator. The reason for this 
handicap entrance exit is that the main 
auditorium is a few feet below the rest 
of the building. For those more fortunate 
people, when you enter the Union hall 
and wish to attend a function in the main 
auditorium you would go down 5 or 6 
steps from the lobby. There is also a 
handicap section to all washrooms. 


INTERIOR DESIGN 

In the hopes that our membership will 
appreciate their new Union Hall even 
more, an interior designer was con¬ 
tracted to the lowest bidder. The colour 
scheme (carpet, tiles, paint, etc.) has 
been completed for everything with the 
exception of the dental centre which is 
being worked on now. 

SECURITY ON SITE 

Due to construction material being 
moved onto the site this month (August) 
it is necessary to hire security to make 
sure that material is not moved out at 
night. If you know what I mean. Of 
course we must also be concerned about 
vandalism as the construction of the 
building progresses. The security will be 
on site from 5:00 p.m. to 8:00 a.m. Mon¬ 
day through Friday and 24 hours a day 
on Saturday and Sunday. Of course, in 
my mind, the only logical people to con¬ 
sider for this job was our own Local 222 
Retirees. I contacted the Retiree Pres¬ 
ident who is putting the word out and I 
am positive that there are enough of our 
retirees who will be interested in a little 


pocket money to fulfil this important 
job. Security must be on the site by the 
end of August. 

OPENING MONTH 
FOR BUSINESS 

Now that we have many more items 
in place and a more definite schedule we 
are hoping to make the historical move 
in the latter part of February 1990. Of 
course this predicted month will be 
based on no unforeseen circumstances 
happening. However, whether it is Feb¬ 
ruary or March I am suggesting to the 
Building Committee that the present Un¬ 
ion Hall must be closed for business for 
either one or two weeks enabling us to 
make the proper move. In my opinion 
we should keep 2 out of the 3 Service 
Representatives available daily, possibly 
in the building behind where Admiral 
Optical was located before their move. 

In noting the Building Committee, the 
newly established committee consists of 
Lloyd Clarke, John Sinclair, John Ko- 
vacs, Jim Nimigon and Don Thompson. 

Another progress report will be made 
next month. 


Oshawa and District 
Unemployed Help Centre 

39 Ontario Street 
Oshawa, Ontario 
579-1821 

Are you, or somebody you know, 
having problems re: 

— Unemployment Insurance Benefits; 

— Worker’s Compensation; 

— Canada Pension; 

— Social Assistance; 

— Or other related problems! 

It’s free — Confidential — For you 
An O.D.LC. sponsored project 




By GARY MURPHY 

Summer is almost over and as usual 
it was very hot in the plant again this 
year. 

Both the Retirees Picnic and the An¬ 
nual CAW Picnic 
were a success 
again this year 
thanks to the vari¬ 
ous committees 
and especially the 
recreation com¬ 
mittee. 

MOTORLINE... 

The Motorline 
has a new general 
supervisor and my 
resources tell me 
that we can expect some straight shoot¬ 
ing from this guy. This so called straight 
shooting is a practice that has been ab¬ 
sent from the Motorline for a long time. 
I feel that since our return from the 4 
month layoff in ’86, the Motorline has 


done their part by giving a full 8 hours 
work and management in many cases 
have twisted certain situations portray¬ 
ing our people as the bad apples. Some¬ 
one has finally clued in and weeded out 
the dead weight in upper management. 

In looking at our Master agreement I 
see that effective September 18, 1989, 
we will have our negotiated 25 cents 
added on to our base rate. This along 
with our quarterly COLA adjustment 
will give us a boost for the month of 
September. I should remind you how¬ 
ever, this is our last negotiated raise be¬ 
fore 1990 negotiations. 

Now that the holidays are over we are 
only one short year away from contract 
time. This set of negotiations deserves 
our utmost attention if we are to achieve 
some major gains such as a substantial 
wage increase. Expect management to 
be up to their usual tricks of divide and 
conquer, don’t listen to them. 

PS. Congratulations to Mike Gibson 
and his new bride. 



ftt. Jofjn Ambulance 
NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 

WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 

ROBERT KEENE 
416-579-2310 or 644-7200 




Election 

Committee 

Report 

By BRIAN SLITER 
Chairperson 



I hope everyone had an enjoyable summer. Here are some election results that 
have taken place since the last Oshaworker. 

ALLIANCE BALLAST SHOP COMMITTEE: 


Committee Person Zone 1: 

Cathy Phillips 

7 votes 


Alex Bereczki 

9 


Karen Foden 

3 


Cindy Sandercock 

2 

RUN-OFF 

Alex Bereczki 

8 votes 


Cathy Phillips 

17 votes — Elected 

Committee Person Zone 2: 

Jane Fournier 

9 votes 


Rhonda Ferguson 

10 


Shirley Mullens 

5 

RUN-OFF 

Jane Fournier 

14 votes 


Ronda Ferguson 

15 votes — Elected 

Committee Person Zone 3: 

Dick Cook 

Acclamation 

Committee Person Zone 4: 

Pamela Harris 

Acclamation 

Committee Person Zone 5: 

Ron Simpson 

10 votes 


Shirley Davey 

24 votes—Elected 

Committee Person Zone 6: 

Steve Goebel 

6 votes — Elected 


Allan Gourd 

2 

Local 222—Financial 

Secretary-T reasurer: 

John Kovacs 

3,784 Votes — Elected 


Roy Tsagris 

525 


J.P. Caines 

433 

First Vice-President: 

Jim Nimigon 

Acclamation 

GM Unit 

SUB Representative 

Mike Shields 

2,261 Elected 


Jack Whalen 

1,131 


A1 O’Donnell 

795 


Ken Fowler 

153 


Thank you. 


My day took me and my brother to the CAW Picnic on Satur¬ 
day. We had a great time. The rides were fun. And all the 
free chips, pop and ice cream we just loved it. We wanted 
to thank you for the super day. 

Shannon & Amber Lee Mumford 
















